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इस भाग में भिग्न पृष्ठ संख्या की जाती है जिससे कि यह प्रलग संकलन के रूप में रखा जा सके 
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भाग II - 3 -उप - मण्ड (ii ) 
PART II - Section 3 . - Suh- section ( ii ) 


( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश ओर आधसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


पाक्तियो का प्रयोग करते हुए, सामननार राज्य में जिला मदर में कोरेफनाल 
को भाण्डागार स्टेशन के रूप में घोषित करता है । 

[ फा० सं० 473/ 154182-सो0 07-] 


केन्द्रीय उत्पादन शुल्क और सीमाशुल्क बोर्ड 

नई दिल्ली, 13 नवम्बर, 1982 

स 244/ 82 सीमाशुल्क 
का . मा0 3751 -.- केन्द्रीय उत्पाद शुल्क और सीमा शुल्क बोर्ड , सामा 
शुल्क अधिनियम , 1963 ( 1962 का 52 ) को धाग 9 द्वारा प्रदत्त 
पानियों का प्रयोग करते हुए , कर्नाटक राज्य के बेलगाम जिले में फकाप्ती 
गांव को भाण्डागारण पेन्द्र के भा में घोषित करता है । 

[ फा . म . 473/ 153/ 82- मी . शु०- 7] 


CENTRAL BOARD OF EXCISE AND CUSTOMS 


New Delhi, the 13th November, 1982 


No. 244 / 82- CUSTOMS 
S. 0 . 3751......In CAVI .1Re of the powels conferred by sec 
tion 9 of the Customs Act, 1962 152 of 1962 ), the Central 
Board of Excise and Customs hereby declares Kakati Village 
in Belgaum District in the State of Karnataka to lie a ware 
housing station 

{ F . No. 473 / 153/ 82 -Cus. VII ] 


No. 245 / 82 -CUSTOMS 
S . O . 3752. In cxercise of the powers conferred by secr 
tion 9 of the Customs Act, 1962 ( 52 of 1962), the Central 
Board of Excise and Customs hereby declarcs Kodaikanal in 
Madurai District in the State of Tamil Nadu to be a ware 
housing station, 

__ E. No. 473/ 154 / 82 - Cus -VII] 

सं० 246/ 82-सीमाशुल्क 
___ फा० आ० 375 3.--- केन्द्रीय उत्पाद शुल्क और सीमाशुल्क बोर्ड, सीमा 
गुल्क प्रधिनियम, 1962 ( 1972 1 52 ) को धारा 9 द्वारा प्रवत 
पाक्सियो का प्रयाग करते हुए हरियाणा राज्य के गुड़गाव जिने में मारुति 
काम्पलैक्म को भाण्डामारण केन्द्र के रूप में घोषित करना है। 

[ फा० सं० 173/ 72/ 82-सीमा गुम्क - 7] 

एन . यो० मार, अवर मचिय 
NO . 246 /82-CUSTOMS 
S . 0 . 3753. - In exercise of the powers conferred by section 9 
ol the Customs Act , 1962 152 of 1962 ), the Central Board of 
Excise and Customs hereby declares Maruti Complex in 
Gurgaon Disírict in the State of Haryana to be a warehousing 
station. 

[ F. No. 473 / 72 / 82 - Cus. VII] 

N. K . KAPUR, Under Secy . 
( 3975 ) 


स . 245/ 8 2-सयारामक 
का ० ० 375 2. . के उत्पाद शुल्क और म. मा शुल्क बोई , 
सामागुम्फ धनगम , 196 ! ( 1962 क . 52 ) की धारा 9 द्वारा प्रदान 
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[PART II – Sec . 3 (ti)] 


नागरिक पूर्ति मंत्रालय 

भारतीय मानक संस्था 

नई दिल्ली , 1982- 10- 13 
का० मा० 3754 - समय समय पर मंशोधित भारतीय मानक संस्था प्रमाणन चिहन विनियम 19557 नियम 14 के उपपिनियम ( 4 ) के अनुमार 
भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि लाइसेंस संख्या सी एम/एल 09089 67 जिसके ब्यौरे नीम अनुसूची में दिए गए हैं लाइसेंसधारी के 
पपने अनुरोध पर 1981- 05- 16 से रह कर दिया गया है । 


अनुसूची 


पसा 


कम सं० लाइसेंस संख्या मोर लाइसेंमधारी का नाम और पता 

रह किए गए लाइसेंस के अधीन वस्त/ प्रक्रिया तस्सम्बन्धी भारतीय मानक 
तिपि 
1. सी एम / एल - - 9069 * दि पालानी अंदाबर मिल्स लि . 236/ 1 धुसर सूती धागा 80 एम फता विशेष IS 17.1 - 1973 धूसर सूती धागों की 
1980- 10- 14 घल्ली रोड उदमलपेट - 642128 फोन धागा बी - ग्रेड 

विशिष्टि ( पुनरीक्षित ) 
( तमिलनाडू ) 
" नई लाइसेंस संख्या सीएम/ एल - 0908957 

[ सी एम / 55 . 0906957] 
ए० पी० बनर्जी, अपर महानिदेशक 


MINISTRY OF CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 

New Dolhi , 1982 -10-13 . 
S. O . 3754. - In pursuance of sub -regulation ( 4) of rogulation 14of the Indian Standards Institution (Certification Marks), 
Ragulations, 1955 8s amondod from time time , the Indian Standards Institution horeby notifics that Licence No . CM/ L- 9069 * 
particulars of which are given below has beon cancolled with effect from 1981 -05- 16 at the request of the licor.co. 

SCHEDULE 


Sl. No . Liconco No. and Dato 


Namo & Address of tho Liconceo Articlc/ Process Covorod by the Rolovant ladian Standards 

Liconco Cancollod 
( 3) 

( 5 ) 
The Palani Andavar Mills Ltd., Grey cotton yain, 80s Combed IS : 71 - 1 -1973 Specification for 

236/ 1, Dhally Road, Udamal- special cono yarn- B Grado Groy cotton yarn ( evised ) 
pot- 642126 (Tamil Nadu ) 


CM/ L- 9069 
1980 - 10 -14 


* Now Liconco numbor CM / L -0906957, 


[ CMD/ 55 : 0906957] 

A . P . BANERJI , 
Additional Diroctor Goneral 


मनुसूची 
ध्ययन क्षेत्र मथुरा जालन्धर तक पाइपलाइन संक्रिया पर्यवसान 
तहसील : पानेसर जिला : कुरुक्षेत्र 

राज्य : हरियाणा 
मंत्रालय का नाम गाव 

का०मा० भारत के सक्रिया 
सं० राजपत्र में पर्यवसान को 

प्रकाशन तिथि 
की तिथि 


3 


कर्जा मंत्रालय 

( पेट्रोलियम विमाग ) 

नई दिल्ली, 13 अक्तूबर, 1982 
का०मा० 3735. ---यत. इस संलग्न अनुसूची में विनिविष्ठ पर 
पेट्रोलियम खनिज पाइपलाईन ( भूमि में उपयोग के अधिकारों का पर्जन 
मधिनियम , 1962 की धारा 8 को उपधारा ( 1 ) के अधीन प्रकाशित 
भारत सरकार की अधिसूचना द्वारा इण्डियन आयल कार्पोरेशन लिमिटेड 
के लिए उत्तर प्रदेश में मथुरा से पंजाब में जलन्धर तक पेट्रोलियम के 
परिवहन के लिए उस सलान अन मूची में विनिर्दिष्ट भूमियों के उपयोग 
का अधिकार अजित कर लिया गया है । 

पौर यत. इण्डियन मॉयल कार्पोरेशन लिमिटेड ने उक्त अधिनियम 
की धारा 7 की उपधारा ( 1 ) के खंड ( 1 ) में विनिर्दिष्ट प्रक्रिया को 
अनुसुधि में निर्दिष्ट गांव के नाम के सामने दिखाई गई तिथी से पर्य 
गसित कर दिया है । 

अब यत. पेट्रोलियम और खनिज पाइपलाइन ( भूमि के उपयोग के 
अधिकारों का मर्जन ) , नियमावली 1963 के नियम 4 के अधीन सक्षम 
प्राधिकारी उक्त तिथि को ऊपर निर्दिष्ट सक्रिमा पर्यवसान के रूप में 
एतदद्वारा अधिसुचित करते हैं । 


- 1 - 91 


30 - 82 


पटी मोडबरा 
गाया 


पेट्रोलियम , 
रसायन एवं 
उर्वरक मंत्रालय 
( पद्रो लान 
विभाग ) 


84 


॥ 


14- 9 - 82 


पटो काफग 
माइबाद 
राम मगर 


13- 887 


एम जे पी एल / जी /एल ए / 144] 
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अनुसूची 


सहसील : फगवाड़ा 


जिला . कपुरपला 


राज्य . पंजाब 
क्षेत्रफल 


माम प्राम 


खसराम० 


है . 


ऐ० 


पर्न 


मो . 


MINISTRY OF ENERGY 

( Department of Petroleum) 
New Delhi , the 13th October , 1982 
S . 0 . 3758 – .Whereas by the notification of 
Government of India as shown in the schedulo appended hereto 
and issued under sub - section ( 1) of section 6 of the Petroleum and 

Minerals Pipelines ( Acquisition of Right of User in Land) Act , 
1962, tho Right of User has been acquired in the lands specified 
in tho schedulo Appended thereto for the Indian Oil Corporation 
Limited for tho transport of petroleum from Mathura in Uttar 
Pradesh to Jullundur in Punjab. 

And whereas the Indian Oil Corporation Limited has 
terminated the operation referred to in clause (1 ) if sub -section 
( 1 ) of section 7 of the said Act on the date shown against the 
name of village in the schedule . 

Now , therefore , under rule 4 of tho Petroleum and ] 
Minerals Pipelines (Acquisition of Right of User in Land) 
Rules, 1963, the Competent Authority hereby notifics the said 
date as the date of termination of tho said operation . 

SCHEDULE 
Termination of operation of pipeline from : 


फगवाड़ा ईस्ट हान० 73 


00 


04 


A1 


00 


03 


39 


0008 
0004 


> 


0000 


10 


68 


09 


00 


06 


77 


00 


04 


00 


01 


00 


. 


0004 
0000 
00 10 

05 


10 


16 


00 


. 


00 


07 


Tehsil : Thanesar District : Kurukshetra State : Haryana 
Name of Name of Vill, S . O . Dato of Date of 
Ministry 

No . Publi- Termina 

cation tion 
in 
Gazette 

of India 

34 
Petroleum, Che- 1 . Patti Jhambra 84 9. 1 - 81 3 0 - 9 - 82 
micals & Ferti- Shahbad 
liscr ( Doptt. of 2 . Patti Kankra 

. .. 14- 9 - 82 
Petroleum). 

Shahbad 
3 . Ram Nagar 

JNO . MJPL/G /LA /144] 


01 


0004 
0005 


13 - 9 - 82 


__ 


0001 


69 


00 


00 


000 


24 


___ 


00 


289 मन 
340 मिन 
341 मिन 
348 मिन 
349मिन 
250 मिन 
351मिन 
884मिन 
385 मिन 
386 मिन 
387 मिन 
388मिन 
431 मिन 
432 मिन 
433मिन 
438 मिन 
439मिन 
498 मिन 
499मिन 
702मिम 
703मिन 
735मिन 
736 मिन 
740 मिन 
743मिन 
744मिन 
789मिन 
790 मिन 
4148/ 793मिन 
794मिन 
796मिन 
4832/ 798मिन 
4140- 50 
--- -- - मिन 
801 
8127 
- - ..-..--- मिन 
1759 
1780 मिन 
1761मिन 
1763 मन 
1765मिन 
1788 मिन 
1773मिन 
1774मिन 
1798मिन 
8130/ 1759 मिन 


39 


00 12 
0003 
0006 
0000 
000 


भा 


96 


_ 0004 


00 


00 


82 


00 


84 


मई दिल्ली, 18 अक्तूबर , 1982 
कामा० 3763. --- यत. पेट्रोलियन और खनिज पाइपलाईन ( भूमि 
में , उपयोग के अधिकार का पर्मन ) अधिनियम 1962 ( 1962 का 
80 ) को धारा ७ को उपधारा ( 1) के प्रधान भारत सरकार के 
पेट्रोलियम रसायन पोर उर्वरक मंत्रालय ( पेट्रोलियम विभाग ) की मधि 
सूचना का०मा०स0 440, दिनांक 6- 2- 82 द्वारा केन्द्रीय सरकार ने 
समय से पानी प्रयो में विनिर्दिष्ट भूमियों के उपयोग 
मकार को पाइप माइनों को बिछाने के प्रयोजन के लिएमजिस 
का अपना माशय घोषित कर दिया था । 

पोर यत . सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की उप 
धारा ( 1 ) के मधीन सरकार को रिपोर्ट दे दी है । 

पौर प्रागे यत . केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पस्यात् अधिसूचना में संलग्न अनुसूची में विनिविष्ट भूमियो के उपयोग 
का अधिकार अजित करने का निश्चय किया है । 

सब पत: उपत अधिनियम की धारा 6 को उपधारा ( 1 ) द्वारा 
प्रबन शकेनों का प्रयोग करते हुए केन्द्रीय सरकार एतद वारा घोषित 

है EिR - पूना में मार माथो में विनिर्दिष्ट उमा 
मन में उपयोग के प्रघर र पपनाइन बिछाने के प्रयोजन के लिए 
एतद्वारा प्रजित किया जाता है 

पौर पागं इस धारा को उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाय इंडियन 
पोपर कार्पोरेशन मे समो बाधामों से मुक्त कप में घोषणा के प्रकाशन 
को हम तारीख को निहित होगा । 
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00 
00044 
0001 62 
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00074 
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00070 
0000 27 
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4 
10 


5 
16 


- 


- 


- - - - 


00 


फगवाड़ा 
हन. 73 


फगवारा 
ह०म० 73 


(00 


2 
4321 
-- - .. -. - मिन 
1799 
1800 मिन 
1801 मिन 
1834मिन 
1837 मिन 
1838 मिन 
18 44 मिन 
18 45 मिन 
1846मिन 
1850 मिन 
1851 मिन 
1852 मिन 
1853मिन 
1878मिन 
1879 मिन 
1883 मिन 
188 4 मिन 
1886 मिन 
1887मिन 
1997मिन 
1999 मिन 
2000 मिन 
2002मिन 
2007 मिन 
2008 मिन 


00 09 82 
000254 
000525 
000185 
000661 
0000 68 
000102 
000593 
0005 25 
0000 17 
0002 71 
000068 
000132 
0002 20 
00 0779 
000186 
000186 
000356 


3783भिन 
3784मिन 
3790 मिन 
3791 मिन 
3792मिन 
3794 मिन . 
3795मिन 
3902मिन 
3903 मिन 
390 4 मिन 
3923मिन 
3925 मिन 
3985मिन 
3986 मिन 
3987 मिन 
3988मिन 
3989मिन 
3990 मिन 
4006मिन 


000728 
000356 
000017 

00 83 
0004 74 
000169 
0002 37 
0008 10 
000542 
000474 
0006 10 
00 06 27 
000102 
00 
000559 
0003 
(00 

03 


08 


१० 


99 


N 


00 


100 


T 


0 


09 


0009 65 
000880 


हाजीपुर 
हन० 62 


00 


00 


17 


01 


88 


000455 
000455 
000938 
00 02 28 


03 


03 
000103 
0003 39 
000339 
000203 


00 


01 


000025 
00 131 
0001 62 


00 


03 


73 


00 


13 


16 


0002 
000356 
000356 


00 


00 


3A 


6निन 
7मिम 
8भिन 
554/ 22 मिन 
65मिन 
67 मिन 
88मिन 
69मिन 
70 मिन 
71मिन 
74मिन 
75मिन 
76 मिन 
137मिन 
148 मिन 
149 मिन 
459/ 150 मिन 
523/ 150 मिन 
524/ 150 मिन 
154 मिन 
155 मिन 
159 मिन 
530/ 160 मिन 
53 1/ 160 मिन 
161 मिन 


000304 
000051 
00 1366 
0000 26 
00 09 
00 0007 

01 52 


0001 


52 


36 


00 


00 


31 


00 


00 


00 


25 


UV 


00 


OU 


00 04 91 
000305 
00064 
000458 
00 0085 
0008 29 
000424 


00 


07 


2009मिन 
2013मिन 
2014 मिन 
2015मिन 
2016मिन 
2184मिन 
3460 मिन 
346 1 मिन 
3462भिन 
34,64 मिन 
346 मिन 
3472 मिन 
3473 मिन 
3474 मिन 
3475 मिन 
3478मिन 
3479मिन 
3480मिन 
3481 मिन 
3485मिन 
3486मिन 
3766मिन 
3767 मिन 
3768मिन 
3769 मिन 
3781मिन 
3782 मिन 


08 


] ] 


00 

13 
00 045 
0003 29 
00 01 62 


(03 


" 


11 


_ 0001 


01 


26 


00 


07 


34 


00 


00 

90 
000085 
0002 71 
0002 20 
0003 20 
00003 
00 0102 
000627 
000491 
000254 
000305 
00 06 10 
0000 17 


177 मिन 
182 मिन 
183 मिन 
185 मिन 
186 मिन 
193 मिन 
205 मिन 
208 मिन 
207 मिन 


08 85 
00 07 08 
000688 
000836 
000883 
0008 10 
000734 
00 1037 
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- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


208 मिन 


हाजीपुर 
हन. 6 


381 


382 
386 


387 


310 


॥ 


389 


, 


390 


10 


401 


00 


00 


402 


403 


400 


00 


00 


68 


406 


408 


100 


67 


419 ॥ 


80 


200 


फगवाड़ास्ट 
ह०म० 74 
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3 4 5 

___ - - - - - - - - - - - - 
000784 

खन्गडा 

293 मिन000762 
000354 ह० न० 76 (मारी ) 1006/ 30 2 मिन 000085 
000784 

1007/ 30 2 मिन 0008 12 
000177 

303 , 000458 
000461 

000288 
000304 

311 

000982 
00 1158 

213 

() 

0 01 52 
00 1301 

320 

0000 
00 13 16 
000101 

00 
321 मिम 

10 67 
0000 25 
0001 77 

322 
323 ॥ 

00 00 68 
00 1265 

321 

10 
0007 

325 

00 (00 17 
0002 

329/ 

00 01 69 
००० 

330 

00 (08 97 
0008 

463 

000000 
07 

464 , 

000458 
00 2015 

465 

000624 
00 

466 ॥ 

0006 24 
0002 
00 

473 

000525 
474 

000796 
69 

000390 

0004 1 
483 

0000 85 
00 

00 68 

000254 
531 

0000 
0008 

00 
000 

534 

000390 
0004 

552 

0000 17 
0007 

653 

0000 
00 

555 
____ 19 

000133 


1 


03 


- 


00 


00 


00 


62 


20 


1124 मिम 
1125 ॥ 
1126 , 
1129 
1135 , 
1141 ।। 
1142 
1143 , 
1144 , 
11451, 


00 


68 


71 


00 


90 


00 


475 


on 


478 


09 


पलाही 
१०म० 60 


२० 


00 


530 


3 


74/ 24मिन 
14/ 26 ,, 
78/ 12/ 1 , 
79/ 4/ 2 , 
70/ 5/ 1 , 


00 


28 


N 


532 


00 


533 


00 


34 


90 


AUTH SL003 


447 


448 


00 


62 


449 


01 


19 


456 


00 


50 


59 


456 


00 


457 


00 


41 


बन्गडा 
१०म० 76 


1016/580मिम 
1017/ 580 
581 , 


458 


62 


00 


00 


684 


000999 
00 (0102 
10 10 16 
000051 
0009 


४०न० 78 


63 


00 


OB 


585 


० 


00 


06 


589 


० 


67 


1000 


र ... 


591 
608 


Uh 


00 


(OF 


609 


000762 
000356 
OF 02 71 

____ 17 
02 
00 

83 


000661 
00 1491 
100798 
(2005 


00 


00 


610 , 
904/ 2 
905 


79 


॥ 


00 


00 


00 


906 


00 


00 


907 ॥ 


82 


0002 20 
200593 
00083 
00 04 . 41 
000306 
___ 0000 85 


106 


(00 0102 
000762 
00 1304 
000017 
0900 24 
09 
000085 
000017 


910 ॥ 
911 ॥ 
82211 
921/ 2 
12113 


107 


00 


113 


203 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 
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- 


- 


- 


- 


- 


- - - 


- 


- - 


- - - - 


- 


- 


100 


नगल मज्जा 
ह०न० 86 


मोगस मज्जा इ० न . 88 
( जारी ) 


2/ 16 मिन 
2/ 17 , 
24 , 
25/ 1 ,, 


00 


06 


58 


00 

25 
0000 76 
0003 79 
0002 28 
00001 
000456 
00 01 
000000 

11 13 
0003 29 
0005 

58 


00 


03 


77 


00 


05 


8 


00 


00 


51 


00 


11 


11 


38 


00 


06 


07 


57 


00 


02 


22 


00 


06 


00 


55 


00 


(04 


30 


00 


00 


00 


00 


08 


32 


00 


06 


00 


000 


78 


0001 26 
000667 


00 


00 


00 


00 


(10 


09 


36 


00 


07 


LA 


00 


00 


0004 
000051 
0003 22 
000202 
0000 28 

00 
00 1268 
00008 
000483 


o 


00 


00 


00 


On 


00 


03 


21/ 23/ 2 मिन 0008 10 
21/ 24/ 1 मिम 000076 
21/ 24/ 21मन 0003 29 
21/ 31 मिन 00012 
21/ 32 मिम 0002 28 
22/ 3/ 1 मिन 
22/ 3/ 2 मिम 
22/ 4/ 1 मिन 
22/ 4/ 2 मिन 
22/ 6 मिम 
22/ 7/ 1 मिम 
22/15 मिन 
29/ 4/ 2 मिन 
29/ 5/ 1 मिन 0006 
20/ 5/ 2 मिन 000734 
28/ 5/ 3 मिन 00 00 26 
20/ 6/ 1 मिन 
29/ 8/ 2 मिन 
30/ 1 मिन 
30/ 9/ 2/ 1मिन 0 . 00 23 
30/ 0/ 2/ 2मिम 000304 
30/ 10/ 1मिन 0000 78 
30/ 10/ 2 मिम ____ 00 11 13 
30/ 12/ 1मिन 000 31 
30/ 12/ 2 मिम 000481 
30/ 13/ 2 मिन 000883 
30/ 18/ 1 मिन 
48/ 1 मिन 

04 
51 मिन 00 012 
62 मिन 
70 मिन 
219 मिन 
220/ 1 से 6 मिन 00 
283 मिन 000405 
285 मिन 00 0838 
287 मिम 
288 मिन 

___ 00 
296 मिन 
307 मिन 
317 मिन ____ 0000 
3/ 17 मिम 
3/ 23/ 2 मिम 
3/ 24 मिन 
3/ 25/ 2/ 1मिन 
3/ 25/ 2/ 2मिम 
3/ 7/ 1 मिन 00 
3/ 0/ 2 मिम 0007 
3/ 10/ 1 मिम 

___ 00 
3/ 10/ 2 मिन 
3/ 12/ 1 मिन 
3/ 13/ 1 मिम 
3/ 11 मिन 
3/ 18 मिन 03 03 29 


00 


01 


8 


00 


02 


00 


02 


28 


00 


01 


25/ 3 , 
3/ 21 मिन 
9/ 20/ 3 मिन 
8/ 21 मिन 
9/ 22 मिन 
10/ 1/ 2 मिम 
10/ 1/ 3 मिन 
10/ 2/ 2 मिन 
10/8/ 1 मिम 
10/ 8/ 2 मिम 
10/ 0 
10/ 13/ 1 
10 1 3/ 2 मिम 
10/14 मिम 
10/ 18/ 1 मिन 
10/ 16/ 2 मिन 
10/ 18/ 3 मिन 
10/17/ 1 मिन 
10/ 25/ 2 मिन 
11/ 5/ 1 मिन 
16/ 1/ 2 मिम 
16/ 2 मिम 
16/3/ 2 मिम 
16/ 7/ 2/ 1मिन 
16/11 / 3 मिम 
16/8/ 1 मिन 
18/14/ 2 मिन 
18/ 14/ 3 मिन 
16/ 18/ 1 मिम 
10/ 15/ 2 मिन 
16/ 18 मिम 
17/ 20 मिन 
17/ 21/ 2 मिम 
17/ 22 मिन 
17/ 28 मिम 
31/ 10/ 2 मिम 
21/ 11/ 1 मिन 
21/11/ 2 मिन 
21/ 11/ 4 मिन 
21/ 12/ 1 मिन 
21/ 12/ 2 मिन 
21/ 18/ 2 मिन 
21/18/ 3 मिम 
21/ 19/ 2 मिन 
21/ 19/ 3 मिन 
21/ 20 मिम 
21/ 23/ 1 मिन 


01 


00 


10 


12 


00 


00 


02 


53 


00 


06 


00 


06 


00 


00 


25 


00 


0 


00 


04 


00 


00 


0000 28 

04 30 
00 1164 
000061 


00 


00 


00 


01 


01 


00 


09 


36 


00 


04 


05 


मराहन. 87 


00 


00 


00 


00 


04 


13 


00 
000861 


00 


13 


00 


0000 


25 


00 


01 


01 


01 


01 


00 


00 


(04 


00 


00 


10 


08 


MU 


DU 


00 


00 


00 


00 


51 


- 


- - - 


- 


- 


- - 
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1 


3 


4 


5 


1 


00 


मराह न . 87 (मारी ) 


00 


10 


माघोसूर ह०१० . 1 
( जारी ) 


000860 
000329 


84 मिन 
85/ 1 मिन 
8/ 5/ 2 मिन 
8/16 मिन 
8/ 17 मिन 
8/19 मिन 


01 


26 


00 


SZ 


Ou 


00 


१८ 


02 


0627 
0001 11 
004 24 
00031 
000000 
0001 19 
000234 
00 140 
00 01 

00 17 
00 1067 
000102 
00 10 18 
0000 


भगवामपुरा० न . 80 


00 


00 


00 


___ 00 


00 


12 


35 


12 


14 


14 


U 


UU 


00 


00 


। 


L 


00 


00 


1369 मिन 
1371 मिन 
1372 मिन 
1373 मिन 
1383 मिन 
1384 मिन 
1401 मिन 
1434 मिन 
1544 मिन 
1540 मिन 
1550 मिन 
1561 मिन 
1552 मिन 
1533 मिन 
1855 मिन 
1556 मिन 
1663 मिन 
1703 मिन 
1704 मिन 
1708 मिन 
1709 मिन 
1711 मिन 
1712 मिन 
1714 मिन 
1717 मिन 
1808 मिन 
1809 मिन 
1880 मिन 


27/18/ 2 मिन 
27/ 23 मिन 
27/ 24/ 1 मिन 
28/ 3 मिन 
28/ 4/ 1 मिम 
28/ 4/ 2 मिन 
28/ 5/ 2 मिन 
28/ 8/ 1 मिन 
28/ 6/ 2 मिन 
29/ 10/ 2 मिन 
20/ 11 मिम 
28/ 12 मिन 
29/18 मिम 
29/ 19 मिन 
29/ 86 मिम 


10 


0000 

06 
000557 
00040 
_ 0001 77 

000759 
___ 000759 
000859 
00 1037 


00 


00 


08 


11 


00 


03 


54 


000883 
000135 
000B 17 
00 08 . 0 
00 04 
00078 
00 

14 
00 00 
000390 
000271 
0006 27 
000859 
000051 


60 


00 


_ _ _7 . 

0 


00 


ट 


माधोपुरम. . 1 


02 


000 


00 


00 


07 


O 


000491 
(00694 
000812 
000694 
10004 24 


2. 


100 


03 


100 


08 


1220 मिन 
1221 मिम 
1222 मिम 
1227 पमन 
1233 मिन 
1234 मिन 
1235 मिन 
1236/ 2 मिन 
1240 मिम 
1241 मिन 
1242 मिन 
1243 मिम 
1267 मिन 
1265 मिन 
1286 मिन 
1268 मिम 
1283 मिन 
1271 मिन 
1272 मिन 
1274 मिन 
1275 मिन 
1348 मिन 
1349 मिन 
1340/ 1 मिन 
1340/ 2 मिन 
1360 मिन 
1351 मिन 
1354 मिन 
1365 मिन 
1366 मिन 
1368 मिन 


00 

20 
00 10 
00001 
000778 
_ 0001 02 
000880 
000625 
__ 0006 10 
000322 
00 10 1B 
000085 
0001 19 
000828 
000728 
000424 
000576 
000376 
000424 
0007 11 
0009 14 
00 0102 
00 0102 
000948 
000474 
000474 
0000 17 
000135 
00 10 16 
000846 


000677 
000288 
1000373 
00 018 


00 


58 


1882 मिन 
188 3 मिन 
1929 मिन 
1930 मिन 
1831 मिन 
1934 मिन 
1935 मिन 
1937 मिन 
1938 मिन 
1939 मिन 
1989 मिन 
1990 मिन 
1994 मिन 
1995 मिन 
2000 मिन 
2001 मिन 
200 : मिन 
2004 मिन 
2005 मिन 
1015 मिन 
2016 मिन 
2016 मिर 
2019 मिन 
2025 भिन 


00 


(10 


10 


105 
000186 
000 35 
0000 51 
100 1050 

02 
000998 
0000 17 
10002 37 
() () 0880 
000677 

000491 
__ (000458 

- -- - - 
[ २० 120 20/ 13/ 81 --- प्रो०] 
एस० एम० गोयल , मिवेणक 


00 


00 


02 


71 


00008 
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2 
- - - - - - 


3 


4 


5 


- - - - 


- - 


00 


02 


88 


Now Delhi, the October , 1982 
S. O . 3756 ...Whoreas by a notification al Government of 
India in the Ministry of Petroleum , Chemicals and Ferti 
Jizer (Department of Petroleum ) S 0 . 440 dated 6 -2 - 1982 
under Sub- section (1 ) of Section 3 of the Petroleum and 
Mincrals Pipelines (Acquisition of Right of User In Land ) Act, 
1962 (50 of 1962), the Central Goycrnment declared its 
intention to acquire tho Right of User in the lands specified 
in the Schedule appended to that notification for the purpose 
of laying ipeline. 


00 
00 
00 


00 
00 
05 


17 
00 
93 


And Whereas the Competent Authority has under Sub 
section (1 ) of Section 6 of the said Act submitted report to the 
Government, 

And Further, the Central Government has after considering 
the said report, decided to acquire the right of user in the 
lands specified in the Schedule appended to this notification . 


0001 


00 


02 


Now Therefore in exercise of the power conferred by 
Sub -scction (1 ) of Section 6 of the said , Act, the Central 
Governmont hereby declares that the right of user in the said 
lands specified in the Schedule appended to this notification 
hereby acquired for laying the pipelines . 


And further , in exorcise of the power conferred by 
Sub - section ( 4 ) of that section , the Central Government directs 
the right of user in the said lands shall instead of vesting in tho 
Central Government vest on this date of the publication of this 
declaration in the Indian Oil Corporation Limited free from all 
encumbrences, 


SCHEDULE 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


KAPURTHALA 


TEHSIL PHAGWARA DISTT. 
STATE : PUNJAB 
NAME OF VILLAGE KHAŞRA NO . 


AREA 
HA. Sq. M . 


0001 


mm 


- 


- - - - 


- 


- - 


4832 / 798 Min 

4149- 50 

801 Min 
6127 /1739 
1760 Min 
1761 Min 
1763 Min 
1765 Min 
1768 Min 
1773 Min 
1774 Min 

1798 Min 
6130 / 1759 Min 
4321/ 1779 Min 

1800 Min 
1801 Min 
1834 Min 
1837 Min 
1838 Min 
1844 Min 
1845 Min 
1846 Min 
1850 Min 
1851 Min 
1852 Min 
1853 Min 
1878 Min 
1979 Min 
1883 Min 
1884 Min 
1886 Min 
1987 Min 
1997 Min 
1999 Min 
2000 Min 
2002 Min 
2007 Min 
2008 Min 
2009 Min 
2013 Min 
2014 Min 
2015 Min 
2016 Min 
2184 Min 
3460 Min 
3461 Min 
3462 Min 
3464 Min 
3465 Min 
3472 Min 
3473 Min 
3474 Min 
3475 Min 
3478 Min 
3479 Min 
3480 Min 
3481 Min 
3485 Min 
3486 Min 
3766 Min 
3767 Min 
3768 Min 
3769 Min 


- 


- 


- 


- 


- 


00 00 17 
00 01 86 
00 01 02 
0003 39 
00 0339 


PHAGWARA EAST 
H . B . No. 73 

289 Min 
340 Min 
341 Min 
348 Min 
349 Min 
350 Min 
351 Min 
384 Min 
385 Min 
386 Min 
387 Min 
388 Min 
431 Min 
432 Min 
433 Min 
438 Min 
439 Min 
498 Min 
499 Min 
702 Min 
703 Min 
735 Min 
736 Min 
740 Min 
743 Min 
744 Min 
789 Mn 

790 Min 
4148 /793 Min 

794 Min 
796 Min 


00 04 41 
00 0339 
00 05 59 
0004 07 
00 00 68 
00 03 73 
00 06 77 
00 04 58 
00 0135 
00 06 44 
00 04 24 
00 00 34 
00 10 
0005 42 
0007 
00 01 
00 03 73 
0004 
00 05 25 
00 01 69 


00 12 
00 03 
00 06 27 
00 00 34 
00 05 25 
00 07 96 
00 04 91 
0007 62 


00 


02 


00 030s 


_ _ 


_ 


- 


- 


- 


Til - 58 3 ( ii ); 

- - - - - - - - 


- - - - 


- - - 


- - 


Phagwara East 
II. No, 73 


00 
00 
00 
00 
00 
00 


01 on 
00 25 
0177 
1265 
07 08 
02 20 


00 
00 
00 


06 
01 
2015 


00 


02 


Halſpur H . No. 62 


00 03 
00 0119 
0004 
0007 62 
00 0119 

0 $ 39 
0002 88 
00 04 41 
00 00 17 
00 00 


VITT FIT TIITTI TETT 13, 1982 / FIAT 23, 1904 
- - - - - - - - - - - 

- IS - - - - - 

2 
3781 Min 00) 06 10 Hallpor H . No . 62 

403 Min 
3782 Min 00 00 17 ( Contd .) 

400 Min 
3783 Min 00 07 28 

405 Min 
3784 Min 00 0356 

406 Min 
3790 Min 00 0017 

419 Min 
3791 Min 00 00 85 Phagwara West 

1124 Min 
3792 Min 00 04 H . B . No. 74 

1125 Min 
3794 Min 

1126 Min 
3795 Min 

1129 Min 
3902 Min 

1135 Min 
3903 Min 

1141 Min 
3904 Min 

1142 Min 
3923 Min 

1143 Min 
3925 Min 

1144 Min 
3985 Min 0001 

1145 Min 
3986 Min 0009 

Palahi H . B . No, 60 7424 Min 
3987 Min 

74 / 25 Min 
3988 Min 0003 

78 / 12 / 1 Min 
3989 Min 00 03 

79 /4 /2 Min 
3990 Min 00 09 

79 / 5 / 1 Min 
4006 Min 

00 08 80 
6 Min 

Chak Hakim 

446 Min 
00 04 55 
7 Min 00 04 55 H . D . No. 75 

447 Min 
8 Min 

448 Min 
0009 36 
554 /22 Min 

449 Min 
0002 28 
65 Min 

455 Min 
00 01 01 

456 Min 
67 Min 

00 00 
68 Min 

457 Min 
00 13 91 

00 
69 Min 

458 Min 
0152 
70 Min 00 13 KHANGOORA 

62 Min 
71 Min 00 03 04 H . B . No. 76 

63 Min 
74 Min 0000 

65 Min 
75 Min 

67 Mia 
76 Min 

75 Min 
147 Min 

76 Min 
148 Min 

77 Mia 
149 Min 

78 Min 
459 /150 Min 

79 Min 
523 / 150 

80 Min 
524 / 150 Min 00 07 

81 Min 
154 Min 00 11 

82 Min 
155 Min 

106 Min 
159 Min 

107 Min 
530 / 160 Min 

113 Min 
531/ 160 Min 

203 Min 
161 Min 

293 Min 
177 Min 

1006 /302 Min 
182 Min 00 08 85 

1007/ 302 Min 
183 Min 00 07 08 

303 Min 
185 Min 0006 

310 Min 
38 
186 Min 00 

311 Min 
08 35 
193 Min 00 06 83 

312 Mio 
205 Min 00 08 10 

320 Min 
206 Min 0007 34 

321 Min 
207 Min 00 10 37 

322 Min 
208 Min 

323 Min 
381 Min 00 03 

324 Min 
382 Min 00 07 

325 Min 
386 Min 

329 /2 Min 
000177 

330 Min 
387 Min 0004 81 

463 Min 
389 Min 00 03 04 

464 Min 
390 Min 00 11 38 

463 Mio 
401 Min 00 1391 

466 Min 
402 Min 0 13 10 

473 Min 
474 MIA 


00 


03 


0002 


00 
00 


05 
08 


00 


m 


00 


03 


00 


00 


91 


00 0982 
00 01 52 
00 00 17 
00 10 67 
00 00 
00 00 68 
00 10 
00 00 17 
00 01 69 
00 08 97 
00 00 00 
00 04 58 
00 06 24 
0006 24 
0005 25 

07 


- 


- - 


- 


- - 


- 


- 


- 


- 


902 G1/82 - 2 


- 


" 


. 
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1 


2 


Khipgoora 
H . 9 , No 7. 
Contd . 


ngal Maja 
H . B . No, 86 -- Contd . 


00 03 . 90 
00 04 91 
00 00 85 
00 00 
00 02 54 
00 00 51 
00 08 12 
00 00 34 
00 03 
00 00 
00 00 17 
000135 
00 02 
00 00 00 


10 


16 


00 
00 


03 
06 


22 
61 


04 


01 


0007 
00 05 


0001 


25 


3 4 5 

000430 
00 11 64 
00 00 $ 1 
00 0936 
00 04 05 
00 00 00 
00 00 25 
00 0961 
00 02 02 
00 00 25 
00 0101 
00 01 01 
00 4 05 
00 04 05 
00 08 10 
00 00 
00 00 
0008 
00 00 
00 03 

0 01 
00 02 
00 06 
00 03 
00 05 
00 00 
00 11 
00 06 
00 02 
00 04 
00 05 
00 07 
0000 
00 00 
00 00 
00 00 51 
00 00 25 
00 03 
00 00 
00 11 
00 05 
00 04 
00 06 
00 00 23 
00 03 04 
00 01 
0002 
00 01 
00 01 
0001 
00 04 
00 08 
00 01 
00 00 76 


475 Min 
478 Min 
483 Mio 
525 Min 
530 Min 
531 Min 
532 Min 
533 Min 
534 MIN 
552 Mig 
553 Min 
559 Min 
1016 / 580 Min 
1017 /580 Min 
581 MİA 
$ 84 Min 
$85 Min 
589 Min 
391 Mla 
600 Mla 
609 min 
610 Mla 
904 / 2 Min 
905 Mia 
906 Min 
908 Min 
910 Min 
911 Min 
921 / 1 Mio 

1 /2 Min 
921 /3 Min 
2 / 16 Min 
2 /17 Min 
2 /24 MID 
2 /25 / 1 Min 
2 /25/2 Min 
2 /23/ 3 MID 
3 /21 Min 
9 / 20 / 3 Mia 
9 /21 Min 
9 / 29 Min 
10 /1 /2 Min 
10/1 / 3 Min 
10 /2 / 2 Min 
10 / 8 / 1 Min 
10 /8 /2 Min 
10 /9 Min 
10 / 13 / 1 Min 
10 /13 /2 Min 
10 /14 Mla 
10/ 16 / 1 Min 
10 / 16 /2 Mia 
10/ 16 /3 Min 
10 / 47 /4 Min 
10 /25 /2 Min 
11 / 5 / 1 Min 
16 /1 /2 Min 
16 /2 Min 
16 / 3 / 2 Min 
16 / 7 / 2 / 1 Min 
16 /7/ 3 MA 
16 /8 1 Min 
10 /147 Min 
16 /14/3 Min 
16 /13/1 Min 
16 /15/2 Min 


NANGAL MAJJA 
H . B . No. 86 


00 
00 
00 
00 


16 / 16 Min 
17 /20 Min 
16 /21 /2 Min 
17 /22 Min 
17/23 Min 
21/10 /2 Min 
21 / 11/ 1 Min 
21 /11/2 Min 
21/ 11 , 4 Min 
21/ 12 / 1 Min 
21/ 12 /2 Min 
21/ 18/2 Min 
21/ 18 / 3 Min 
21 / 19 /2 Min 
21/ 19 /3 / Min 
21/ 20 Min 
21/23 /1 Min 
21/23/2 Min 
21/24/ 1 Min 
21 /24/2 Min 
21/31 Min 
21/ 32 Min 
22 /3 / 1 Min 
22 / 3 /2 Min 
22 /4 /1 Min 
22 / 4 /2 Min 
22 /6 Min 
22 /7/ 1 Min 
22 /15 Min 
29 /4 /2 Min 
29 /5 /1 Min 
29 / 5 / 2 Min 
29 / 5 / 3 Min 
29 /6 / 1 Min 
29 / 6 /2 Min 
30 / 1 Min 
30 /9 /2 / 1 Min 
30 /9 /2 /2 Min 
30 / 10 /1 Min 
30 / 10 / 2 Min 
30 / 12 / 1 Min 
30 /12 /2 Min 
30 /13 /2 Min 
30 / 18 /1 Min 
48 / 1 Min 
$ 1 Min 
52 Min 
70 Mla 
219 Min 
220 /1 to 6 Min 
283 Min 
285. Min 
287 Min 
288 Min 
296 Min 
307 Min 
317 Min 
3 /17 Mla 
3 23/ 24 Min 
3 / 2 Min 
3 /23/2 /1 Min 
3 /23/2 /2 Min 
3 / 7 /1 Min 
39 /2 Min 
3, 40 / Min 
3/ 10 / 2 Min 


00 
00 
03 
02 


28 


00 


0004 


00 


00 11 
000329 


00 


00 


03 


00 


00 


01 


Modna H . # No. 87 


0002 02 
00 00 
00 00 
00 12 65 
00 04 
0004 81 
00 02 28 
00 10 12 
00 02 53 
00 04 05 
OD 06 07 


00 13 
00 00 
00 02 
0004 
00 0739 
000 $ 
00 04 04 


[ भाण II ब 


3 ( ii ) 


भारत का राजपा : नपबर 18, 1982 / कातिक 22, 1904 


1985 


- - - 


- - 


- 


- 


- 


- - 


2 


Meara 
H . B . No. 87 


Contd . 


3/12/ 1 Min 
3 /13/ 1 Min 
3 /17 Min 
3/18 MIn 


3 4 5 
000658 
00 1063 
000405 
000329 


Madhopur 
H .. No. 81 - Contd . 


8 /4 Min 
8 / 5/1 Mira 
8/ 5/ 2 Min 
8 /16 Min 
8/ 17 Min 
8 /18 Min 


0000 


Bhagwanpura 
H . No . 80 


27/ 18 /2 Min 
27/23 Min 
27/24/1 Min 
28 / 3 Min 
28 / 4/ 1 Min 
28/ 4/ 2 Min 
28 / 5/ 2 Min 
28/ 6/1 Min 
28/ 6/ 2 Min 
29/10 /2 Min 
29/ 11 Min 
29 / 12 Min 
29/18 Min 
29 / 19 Min 
29 / 66 Min 


0001 
0000 
00 06 
000537 
000430 
00 0177 
000759 
000759 
000659 
00 . to 
0009 
0003 
0002 
0002 
00 10 
0000 
00 07 
0001 


1544Min 

000135 
1439 Min 

0000 17 
1550 Min 

00 1067 
1551 Min 

00 0102 
1552 Min 

00 10 
1553 Min 0000 
1555 Min 
1556 Min 
1663 Min 
1703 Min 
1704 Min 
1708 Min 
1709 Min 
1711 Min 
1712 Min 
1714Min 
1717 Min 
1808 Min 
1809 Min 
1860 Min 
1882 Min 
1883 Min 
1929 Min 
1930 Min 

00694 
1931 Min 
1934 Min 
1935 Min 
1937 Min 
1938 Min 
1939 Min 
1989 Min 
1990 Min 
1994 Min 
1995Min 
2060 Min 
2001 Min 
2002 Min 
2004 Min 
2005 Min 
2015 Min 
2016Min 

0000 
2018Min 

000677 
2019 Min 

000491 
2025 Min 

000418 
[ No . 12020/ 13/ 81- Prodj 
L . M . GOYAL , Director 


Madhopur 
H . N . 81 


00 05 
0006 


00 


1220 Min 
1221 Min 
1222 Min 
1227 Min 
1233 Min 
1234 Min 
1235 Min 
1236/ 2 Min 
1240 Min 
1241 Min 
1242Mkn 
1243 Min 
1257 Min 
1265 Min 
1266 Min 
1268 Min 
1269Min 
1271 Min 
1272 Min 
1274 Min 
1275 Min 
1348 Min 
1349 Min 
1349 / 1 Min 
1349/ 2 Min 
1350 Min 
1351 Min 
1354 Min 
1365 Min 
1366 Min 
1368 Min 
1369 Min 
1371 Min 
1372 Min 
1373 Min 
1383 Min 
1384 Min 
1401 Min 
1434 Min 


01 19 
000829 
000728 
0004 24 
000576 

05 76 
0004 
00 07 
0009 
00 0120 
0001 
0009 


0004 


0004 
0000 
000135 
00 10 16 

0846 
000267 
000508 
0006 27 
0007 11 
0004 24 
000931 
000000 
000 19 
00 2 54 
00 1490 


मापहन और परिवहन केशालय 

( परिवहन m ) 

मई दिल्ली, 28 अक्टूबर, 1882 
103757. नीय सरकार, सक कार लोन की 
विनियमन ) अधिनियम, 1948 ( 1948 का 9) कीरा की 
उपधारा ( 3 ) पोर ( 4 ) द्वारा प्रयस पक्तियों का प्रयोग करते पाए उपत 
मधिनियम की धारा 5क की उपधारा ( 1 ) के तहत स्थापित मबास 
डाक सेपर दो में निम्नलिखित भक्तियों को संघस्य के रूप में नियुक्त 
करती है , अर्थात . - - 
नीय सरकार का प्रतिनिधित्व करने वाले सत्य :- - 

( 1 ) अध्यक्ष मद्रास पतन स, मवान 
( 2 ) उपाध्यक्ष, मद्राम सक श्रम बोर्ड , महास 
( ३) यातायात प्रबंधन , मद्रास पसन न्यास, मद्रास 
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- - . . - . - .- .. . 
( 4 ) महायक श्रम प्रायुक्त ( म पालय ), तमिलनार सरकार , म स (4) Shri S. Tarakesan Representative of Indian 

National Shipowners Asso 
मक कर्मकारों का प्रतिनिधित्व करने वाले सबस्थ :--- 

ciation. 

2 . The Central Government hereby nominates Shri V . 
( 1 ) श्री एम० कम्पाणामुन्धरम | मद्रास हारबर वर्कर्स यूनियन के 

Selvaraj, Chairman, Madras Port Trust , Madrasas the Chairman 
प्रनिनिधि 
( a ) श्री टी० एलुमलई 

of the said Board . 

[ File No . LDM/ 6/ 82- US( L )] 
( 3 ) श्री जो कामन ) मद्रास पोर्ट न काग्रेस के 

SI/ 
সালাহ 

THOMAS MATHEW, Under Secy . 
( 4) श्री ई० नागयणास्वामी ) 


पाक मर्मकारों और नौवहन कंपनियो के नियोजकों का प्रतिनिधि 
परले बामे सरस्प : - - 


पर्यटन और नागर विमानन मंत्रालय 


( 1 ) बोपार० के० बर्वानारायण मद्राम 1 स्टीवियोम एसोसिएशन के 
" ( 2 ) श्री बी० मार० रेडी 

সমিনায় 
( 3 ) श्री पार गमाकृष्णन मम पार नौवहन के हितों का 
( 4 ) श्री एस . ताराकेसन प्रतिनिधि इडियन नेशनल पिप 

पोनर्स एसोसिएसन का प्रति 
नि 


नई दिनाली , 30 सितम्बर , 1982 
का० मा० 3738 - मरकारी स्थान ( अप्राषिकत अधिभोगियों की 
बेवबली ) अधिनियम , 1971 ( 1971 का 40) को धारा 3 बारा प्रदत्त 
मसियो का प्रयोग करते हुए पर्यटन और नागर विमानन मंत्रालय में 
भारत सरकार द्वारा । जारी की गई अधिसूचना स . एम . मो . 3126 
दिनाक 30 मिनम्मर , 1981 का प्रशिक रूप में उपातरण करते हम , 
केन्द्रीय सरकार पनवद्वारा मीचे दी गयी सारणी के कालम ( 1 ) में 
उलिबन अधिकारी को सरकार के एक राजपविन अधिकारी के रैक के 
बराबर का अधिकारी नियमन करनी है और जो उन अधिनियम के 
प्रयोजनार्थ सपदा अधिकारी होगे जो उक्त मारणी के फारसम ( 2 ) में 
तत्स्थानी प्रविष्टि में विनिर्दिष्ट सरकारी स्थानों के बारे में अपने कार्यक्षेत्र 
की स्थानीय मीमानों के अंतर्गल रहते हुए प्रदत्त शक्तियों का प्रयोग करेंगे 
और उस अधिनियम द्वारा अथवा उमके प्रतगंन संपवा अधिकारी के लिए 
मधिरोपित कर्मण्यो का निष्पादन करेंगे । 

सारणी 


2. केन्द्रीय सरकार श्री बी . सेस्वाराज मध्यम, मद्रास पत्तन म्यान , 
मद्रास को उक्त बोर्ड के अध्यक्ष के मप में नियुक्त करती है 


[ पन म० एल० डी० एम० / 6/ 82- ० एस० ( एल० ) ] 

तोमास मात्र, प्रबर मनिष 


अधिकारी का पदनाम 


सरकारी स्थान की श्रेणी पौर कार्य 
भेन की स्थानीय सीमाएं 


MINISTRY OF SHIPPING AND TRANSPORT 

(Transport Wing ) 
New Delhi, the 29th October , 1982 
s. o . 3757 : --- In exercise of the powers conferred by sub 
sections (3) and (4) of section 5A of the Däck Workors (Regula 
tion of Employment) Act, 1948 (9 of 1948 ), the Central Govern 
ment hereby appoints the following prsons as members of the 
Madras Dock Labour Board established under sub-section (1 ) 
of the said section SA , namely : -- 

Morbers representing the Contral Government : 
(1) The Chairman, Madras Port Turst, Madras. 
( 2 ) " The Deputy Chatrman , Madras Dack Labour Board , 

Madras . 
(3 ) The Traffice Manager, Madras Port Trust , Madras. 
( 4 ) The Assistant Commissioner of Labour ( Head Quarters ), 

Government of Tamilnadu, Madras . 
Members representing the Dock workers - 
(1) Shri M . Kalayana - ) Representatives of the Madrag 

sundaram 
(2 ) Shri T. Blumalal ) Harbour Worker s Union . 


महामक प्रबन्धक ( कामिक ) मारन 

पर्यटन भिमाम निगम लिमिटेड , 
होटल पगोक , हाई ग्राउड्स , 
कुमारा क्रपा, नंगलोर । 


भारत पर्यटन विकास निगम लिमि 
टेड के मना उनके द्वारा पढ़े 
पर लिए गए मभी परिमर मोर 
जो कर्नाटक राज्य में भव 
स्थित हों । 


- 


- - 


- 


- 


- - - - - 


- 


- 


- - -- - 


- - 


- 


- - 


- 


- 


- 


- 


- 


- 


[ स० यू -11015/ 6/78- पी० एम० ए० (पर्यटन )] 

शादी लाल चोपड़ा , निदेशक 


MINISTRY OF TOURISM 


New Dolhi, the 30th Septomber 1982 


( 3 ) Shri G . Kalan 

Represent itives of the Madras . 
(4 ) Shri E. Narayanaswamy Port & Dock workers Congress . 

Merzberg representing the Employers of Dock Workors 
& Shipping Companies : 
(1 ) Shri R . K . Varda narayanan Representatives of Madray 
(2 ) Shri V. R . Reddy ___ Stevedores Association . 
(3 ) Shri R . Ramkrishnan Representative of Overseas 

Shipping Interests 


s . o . 3758 : — In exercise of the . powers conferred by 
açction 3 of the public Premisos (Eviction of Unauthorised 
Occupants) Act, 40 of 1971) and in pertial modification of the 
notification No . S . 0 . 3126dated 30th September1981 issued by 
the Government of India in the Ministry of Tourism and Civil 
Aviation , the Central Government hereby appoints the officer 
mentioned in column (1 ) of the Table below being an ofllcor 
çquivalent to the rank of gazetted officer of the Government 
to be estate officer for the purose of the said Act who shall 
exercise the powers conferred and perform the duties imposed 
on cstáte officer by or under the sald Act, whthin the local 
limits of the jurisdiction in respect of public premises spccifiod 
in the corresponding entry in colunn ( 2 ) of the said Table . 


- -- 


(1 ) 


( 2 ) 


- 


- 


-- 


- 
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TABLE 

Now , therefore, in exercise of thc powcis conferred by 

sub -section 121 of section 11 - 1 of the said Act, thic Central 
Disigation of the officer Citegocies of public prem ses 

Government hereby makes the following modifications in the 

sud Master Plan for Delhi with effect from 
artlocal linity of the jurisdic 

the date of 
publication of this modification in the Gazette of India , 
tion . 

namely : 
- - - 

MODIFICATION : 
Assistant Manager , All premises belonging to or 

" The land use of an area , measuring 1362 .79 Hects. 
( Personn :1) , tak : n on 1case by Lilit 

( 3367.45 LCIOy), itunted on the youth of existing 
Il !i2 T 181977 D vifon . it Till Devlopmit Cor 

Polam Airport, is changed from agricultural gicen 
Corporation Ltd ., 

helt and lural use 70ncs to circulation for the 
poration Ltil,,ind situated in 

future expansion of International Airport" . 
Hotel Ashok , 

the State of Karnataka . 
High Grounds, 

[ No. N -13011 / 11 / 81 - DDIA] 
Kumira Krup ? . 

K . K . SAXENA , Desk Officer 
Bangalore , 

IN ) . U - 11015 / 6 /78- PSU( Tourism)] 
S . L . CHOPRA, Director 

संचार मंत्रालय 

( रा तार बोर्ड ) 
निर्माण और आयास मंत्रालय 

नई दिल्ली, 22 अक्टूबर , 1982 
( दिल्ली प्रभाग ) 

का० आ० 3760 - - स्थायी प्रादेश संख्या 627, दिनांक 
नई दिल्ली , 30 सितम्बर, 1982 

8 मार्च , 1960 • द्वारा लाग किए गए भारतीय नार नियम , 
का० मा 3759 - - यमः केन्द्रीय मरकार का नसे निवं क्षेत्र के 1951 के निधन 13.1 में वह III के रा ( क ) के अनुसार डाक -तार 
बारे में दिल्ली की बहन योजना में कतिपय मंशोधन करने का प्रस्ताव म रनिशा ने पहावा चाम्या टेलीफान केन्द्र में दिनाक 16- 11 - 82 
है । दिल्ली विकास प्रशिनियम , 1957 ( 1957 का 61 ) की धारा में Tण। दर पण नी माग करने का निश्चय किया है । 
4.1 में उपबंधों के अनसार दिलनी विकास प्राधिकरण द्वारा दिनाक 

[ मसपा 5-5/ 82 पी० एच० बी० ] 
13 मार्च, 1982 को नोटिस मं० एफ० 1 ( 4 ) / 67 एम० पी० के साथ 
प्रकाशित किया गया था जिसमें उक्न नोटिम को नाख से 30 दिन के 

विनाको नाथ, महायक महाप्रबन्धक ( डीपी० ) 
भीतर उ अमिन की धारा 11 क को उपधारा ( 3 ) मे अपेक्षित 

MINISTRY OF COMMUNICATIONS 
भापतिपा/सुझाव मागे गये थे । 
- मोर, यत उन सशोधन के बारे में प्रापसयो सुझावो पर विचार 

( P & T Board) 
करने के बाद केन्द्रीय सरकार ने दिल्ली की वहन योजना में मशोधन 

New Delhi, the 22nd October, 1982 
करने का निर्णय लिया है । 

S . O . 3760. - In pulsance of para ( a ) of Section all of Rule 

434 of Indian Telegraph Rules, 1951. as introduced by S . O . 
प्रत . अब केन्द्रीय सरकार, उक्त अधिनियम की धारा 11क की उप No. 627 dated 8th Mirch, 1960 , the Director General, Posts 
धारा ( 2 ) द्वारा प्रदल मक्तियो का प्रयोग करते हए , दिली की बहन 

und Telegraphs, herehy specifies 16 - 11 - 1982 us the date on 

which the Measured Rate System will be introduced in 
योजना में भारत के राजपव में प्रम अधिमूचना के प्रकाशन की तारीख PEHOWA and CHAMBA Telephone Exchange N . W . Circle . 
से निम्नलिखित उपान्तरण करती है, अर्थात् : -~ 

[ No. 5- 5 , 82-PHB] 
मशोधन : " वर्षमान पालम हवाई अड्डे के दक्षिण में स्थित लगभग 

TRILOKI NATH , Asstt . Gencial Manager (DP) 
1362. 79 हे० ( 3357. 45 एकर ) भूमि का उपयोग "कृषि हरिन 
पट्टी एवं ग्रामीण ग्रामीण उपयोग क्षेत्रों से अन्न प्ट्रिीय हवाई प्र 

नई दिल्ली, 3 ) अक्तूबर, 1982 
के भावी विस्तार हेतु “ सपरण में बदला जाता है ” । 

का मा० 3761 - स्थायी प्रादेश संख्या 627, दिनाक 8 मार्च, 1960 
[सं० के०-13011/11/ 81- डॉ0 II [ ] द्वारा लागू किये गये भारतीय सार नियम , 1951 के नियम 1.34 के 
के० के० सक्सेना, डेस्क अधिकारी 

खड III के पैरा ( क ) के अनमार, डाक -नार महानिदेशक ने पम्प 

टेलीफोन केन्द्र में दिनाक 16- 11- 82 में प्रभाणत दर प्रणाली लागू करने 
MINISTRY OF WORKS AND IJOUSING 

का निश्चय किया है । 
( Delhi Division) 

[ मख्या 5- 91 82 पी०एच०बी० ] 

प्रार० मी० पसारिया, गहायक महानिदेशक 
New Delhi, the 30th September , 1982 

( पाच ०बी० ) 
S . 0 . 3759.--- Whereas certain modifications, which the Cent 
123 ] Government proposes to make in the Master Plan for 

New Delhi, the 30th October , 1982 
Delhi regarding the areas mentioned hereunde , were publi 
shed with Noticc No. F . 1641/67-MP dated 13th March , 

SO , 3761. - In pursuance of paa (a ) of Section III of Rule 
1982 in accordance with the provisions of section 44 of the 

434 of Indian Telegraph Rules , 1951, as introduced by S . O . 
Delhi Development Act, 1957 ( 61 of 1957) inviting objectioli / 

No . 627 dated 8th March , 1960, the Director Gent ! ul, Posts 
suggestions, as required by sub -section ( 3 ) of Section 11- A 

and Telegraphs. hereby specifics 16- 11- 1982 .१५ the date on 
of the and Act, within thirty Jays fiom the date of the 

whii ? the Measured Rute System will be introduced in 
said notice ; 

PUSAD Telephone Exchange , Maharashtra Cice. 
And whereas , the Cents .il Government after considering 

INo. 5- 9 / 82-PHB ] 
the objections and suggestions with regard to the said modi 

R . C . KATARIA , Asstt . Director General ( PAB ) 
fications have decided to modify the Master Plui foi Delhi ; 
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MINISTRY OF LABOUR AND REHABILITATION 

New Delhi, the 6th November, 1982 


to the management, was noticed his name way deleted and 
only those who were cligible for that post weic considered 
hy the Departmental Promotion Committee and recommended 
for jegularisation . Other allegations made against the 
Mill! genicnt were denied . 


S . O . 3762 ,-- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), ihe Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tubunal, subalpu , in the industrial dispute 
betwçen the cmployers in relation to the management of 
Western Coalfields Limited , kunhan Area , and their work 
men , which was recçived by the Central Govendient on 
the 19th October , 1982. 
BEFORE JUSTICE SHRI S . R . VYAS (RETD .) PRESIDING 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT, JABALPUR ( M .P . ) 

Case No. CGIl / LC ( R ) ( 38 ) of 1981 
PARTIFS : 
Employers in relation to the management of Western 

Coalfieldy liniitcil. Kanan Aica District Chhind . 
waru and their workman , Shri Birendra Dubey, 
represented through the B . K . K . M Sangh (BMS) 

P . O . Chandametla , District Chhindwasil ( M . P .) 
APPEARANCES : 
For Workman _ Shri S . B . Singh , President of the Sangh 

and Shii V . Dubey . 
For Management - Shri P , S . Nair , Advocate. 
INDUSTRY : Coal DISTRICT ; Chhindwara (M1.P.) 

AWARD 

Dated , the 12th October, 1982 
The Central Government in the Ministry of Labour has 
rcferred the following dispute to this Tribunal for adjudicia 
tion vide Notification No . 1 - 22012 ( 10 ) / 81 - D . IVB ) Dated 
28th September, 1981 : - - 


4 . In his icjoinder the workman repealed his claim about 
his having worked as a Works Supervisor from 22- 12 - 1974 
to 1.5 -6 - 1978 . He lurther extended that having worked on 
this post for more than 240 days he was entitled to be 
regularised and that on merits he was entitled to the regulari 
sation claimed by him , 

5 The management in their rejoinder denied the allega 
tions made by the workmin in the statement of claim . 

6 . On the respective claims of both the parties the follow 
ing issues wie framed . -- 
ISSUES 
1 . Whether on the facts alleged in the statement of 

claim and rejoinde of the parties , management of 
Damla Colliery was justified in not regularising 

Shri Birendra Dubey as Works Supervisor ? 
2 . Relief ? 
7 . My findings on the aforesaid issues are as under : 
1. The workman Shri Birendra Dubey ( Shti Veerndia 

Dubey ) is entitled to be regularised of a Work 

Supervisor for the canons given below . 
2. Relicſ as per order passed below . 
Findings with reasons : 

8 . Issue No. 1 . In this case though some documentary 
evidence has been filed by the workman yet on oral evidence 
has been given by him . Oral and documentary evidence has 
been given only by the minagement. 

9 . M . W . 1 Shii Haizaie , Erecutive Engineer ( Civil) bas 
stated that while he was in the Damua Colliery the workman 
worked under him on wages permissible under the Minimui 
Woges Act and thut he never worked as a Works Supervisor . 
He furthei says that he had recommended his name to the 
management for giving him a icgular appointment of General 
Mazdoor Category I and that the workman was not quali 
ficd to be appointed as a Works Supeivisor for the seasons 
given by him in the statement . He, however , admits that 
Ex. M / L is his recommendation to the management iegard 
ing Shri Veerndra Duhey . In this recommendation Ex . 
M / 1 . six names have been included and the name of Shri 
Veerndra Dubey S / o Kumal Prasad is the 6th name written 
in ink (other names being typcd ) for appointment 28 Cate 
gory 1 Mazilooj. Shri Nagesh Rao ( M . W . 2 ) in the next 
witness who stutcd that from 1974 to 1976 the workman 
worked under him as a Casual Mazdoor on daily wages and 
that at no time he worked as a Works Supervisor, 


" Whether the action of the management of W . C . Lids, 

in relation to their Damua Colliery , P . O . Damla 
Distt. Chhindwarit in not regulariying Shii Birendid 
Dubey as Works Supervisor is justified ? If not, 
10 what ielief in the concerned workman entitled 

and from what date ? " 
2 . Briefly stated the facts giving rise to this reference are 
as under - 

The workman , Shri Birendra Dubey (also leferred to its 
Shri Veerndia ) heicinafter referred to 49 the wochmall, is 
an employec of the Western Coalfields Ltd . in the Damua 
Colliery, District Chhindwald , He claims to have worked 
US a Works Supervisor in the Civil Department of the Colliery 
under the Civil Engineer. 


10 . Last and in my opinion is the most important witness 
of the management is Shri Bakshi ( M . W , 3 ) the Deputy Per 
sonnel Manager of the Collieiy . He has stated that vide 
Ex. M / 1 the workman s name was recommended by MW . 1 , 
Shri Hazare . Lastly he has stated that the workman , Shri 
Direndra Dubey , had no c \ perience as a Works Supej visor . 


The Junior Executive Enginoci ( Trainee ) is said to have 
recommended his name vide Ex. M / 2 dated 1st May , 1976 for 
regularisațion as Works Supervisor. The management, ac 
cording to the workman , despite this recommendation did 
not consider his name and the Departmental Piomulion Coin 
mittce considered the names of ollier persons who were not 
so recommended . The workman in these circumstances 
allcges discrimination and deliberate omission of his name 
for being considered and consequent regularisation as a 
Worky Supervisor. This attitude , according to the workman , 
is an act of unfalı labour practice by the management. A 
prayer is accordingly inace that the workman hould be 
regularisçd as Works Superior in Clerical Grade Il and paid 
such wages as are admissible to that post, 


3 . The reply of the management is that promotion of a 
workmin from a lower to the higher post is purely a 
managerial function and that on siich a matter 00 reference 
could and ought to have been made to this Tribunal. It is 
fuither urged by the management that the workman WILS 
initially employed in the Civil Construction Section as a 
Casual Mazdou , and raid wages under the Minimum wages 
Act. The management Icnics the claim of the workman 
nbout hiy working is a Works Supervisor. While uomitung 
that the name of the workman Wils included in the recommen 
dution Ex . M / 1 but this inclusion , according to the manage 
ment, was due to mistake and when this mistake, according 


11 . As the workman wus not present when the manage 
ment s evidence was recorded some information was sought 
fiom ibis witness by way of some questions by the Tribuoul. 
The workman hat filed il list Ex , Ċ / 1 in which this witness 
himself had at Sl. No . 6 named the workman . Shri Veeindra 
Dubey , as one of the employees as working ay a Works 
Supervisor and directing the Junior Engincer Tainee in 
cludiny other six , to appear before the Departmental Pro 
motion Committee on 28 - 1 - 1977 for interview . There is 
another letter Ex. C /2 duted 13th November , 1976 in which 
the Pçisonnel Oflicer of the management had in para 3 of 
this letter stated that the Junior Engineer [ rained ( C ) has 
requested for regularisation of one workei under the Mini 
mum Wages Act for appointment under the National Coal 
Wage Agicement. Altention of M . W . 3 was drawn to 
i i C / 1 115 also Fx C / 2 . He tried to explain that due to 
typing mistake by hc steno the name of Shri Birendra Duhey 
W11S included in Fx C / 1 whciein he wis shown us working 
als a Works Supervisor and was asked to appear before the 
Departmental Promotion Committee, The witness admitted 
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- 
in the last part of his statement that in Ex , C / 2 ihe work that since before 2 -4 1 - 1977 when in C / 1 was addicyell by 
man rcferred As the workman working linder the Minimum the Senior Personnel Oltcel the workmi , Shu Bilendia 
Wages Act was Shri Birendra Dubcy . 

Dubey, was working as a Works Supervisor and that when 
the D . P . C . mct either on 28 - 1 - 1977 (as indicated in Ex. C / 1 ) 

or on 24 -4 - 1978 tas per Ex . C /4 ) the claim of the workman, 
12 . The witness was partly examined on 9 . 7 - 1982 und 

Shri Birenda Dubey, was requied to be consideicd . 
his futher examination was reserved for 14 - 7 - 1982 and he 
was asked to go through the necessary records in the office 
relating to the meeting of the D . P . C . 

17 . The question is its to what is the effect of his name 

being omilted for reasons which cannot he attribu ed by the 
13 . On beiny questioned by the Tribunal on 11- 7 -82 the workman himself. I have already held above that the rele 
witness stated that on 28 - 1 - 1977 there was no meeling ol vant record has not been produced in this case and the docu 
the D . P . C . as per Ex. C / 1 and that the next inecling of the ments which have been produced go 10 establish that since 
D . P . C . was held on 24 -4 - 1978. Kc admitted that no infor beſoie 24 - 1 - 1977 when Ex. C / 1 was issued , thc workman , 
mation was given of this mecting to thc woikers nained in Shri Birçndia Dubey, was working as a Works Supervisor. 
Ex. C / 1. Minutes of the D . P . C . held on 24 - 4 - 1978 hive Accordingly , in my opinion , Shu Birendra Dubey, is cotiled 
bcen filed as Fx, C / 3 . In this mccting there is no reference to be regularised at least from the date of the next meeting 
to the name of Sbri Birendra Dubcy being considered . It of the D . P . C . on 24 - 4 - 1978 , By that date the workman 
will be suprising that on 24 - 1 - 1977 (vide fix . ( / 1 ) the must have completed 240 days on the post of Woths Supci 
Senior Personnel Ollicer had included the name of the work visor (Civil) becausc there is a clear admission in Ex. C / l 
man , Shri Birendra Dubey, as a candidate working as Works (lated 24 - 1 - 1977 that Shri Birendr. Dulicy is working as 
Supervisor in the Damua Colliery and asked him to appear Work Supervisor So counted from 24 - 1 - 1977 to 24 -4 - 1978 
before the Departmental Promotion Committee on 28 - 1- 1977 . ihe workman had completed 240 days and at least fiom the 
M . W . 3 , Shii Bakshl, admits that no intimation was given later datc he is entitled to be regularised 99 Works Supeivi 
to the even workman including Shri hiiendra Dubey that 01 in Clericul Grade IT and paid wages and other allow 
there will be no meeting of the D . P . C . on 28 - 1 - 1977 . He, unces admissible to that post. 
however , triej to explain that they were orally Inforined . 
There is no notice placed on the record of these proceelingy 18 . Issuc No, 2 .-- Accordingly for the reasons given above, 
as to how and under what circumstances the nine of Shri the management is dircted to regular ise the workman, Shri 
Birendra Dubey was deleted in the list of candidates whose Birendra Dubey also referred to as Shri Veeindia Dubey 
names were considered by the D . P . C . in its mcetig dated S / o Kamal Prasad , an employee of the Damua Colliery on 
24 - 4 -1978 , the minutes of which have been filed as Ex. C /4 . the post of Works Supervisor. Civil Department from 
It is, therefore , clear that though initially vide Ex. C / 1 the 24 - 4 - 1978 in Clerical Grade II. He shall be entitled to and 
name of the workman was recommended as a candidate be paid wages , allowances and other benefits admissible to 
working as Works Supervisor for being considered in the the post of Works Supervisor, Clerical Grade II , with effect 
D .P . C ., but for reasons best known 10 the management from 24 - 4 - 1978. 
something intervençd and the D . P . C . did not meet on 
28 - 1 - 1977 hut met on 24 - 4 - 1978 when name of the work 

In the circumstances of the case , theie will be no order as 
man , Shri Birendra Dubey , was not al al consideicd . In 

to costs, Award is made accordingly , 
fairness to the workman and to this Tribunal 47 $ o the 
management should not have withheld the necessáry 1ccoids 
to justify the omission of the name of the workman fus 

S . R . VYAS, Presiding Officer 
being put up before th : D . P . C , when it mct on 24 - 4 - 78 . 

[No. L -22012 (10)/81-D .IV (B )] 
It is , therefore , clear that the management is trying to with 
hold from and not disclose to this Tribunal the relevant 
matcrials because of which the just claim of the workinan 
could have been decided against it . 

New Delhi, the 29th October , 1982 

S . O . 3763 . - - In puistance of section 17 of the Industrial 
14 . In what particular capacity the workman was working 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
und paid was a matter on which the pay sheets and other 

hereby publishes the following award of the Central Govern 
relevant accounts books of the Colliery could have thrown 

ment Industrial Tribunal, No. 3 , Dhanbad in respect of com 
the neçeygary light. The attendance register of the relevant 

plaint under Section 33 A of the said Act filed by Shri Balram 
period should also have been produced before this Tribunal 

Mahato and 5 others against the management of Jamudoba 
to decide as to what actual work done by the woikinan before 

Colliery of ( TISCO ) which was received by the Central 
his name was recommended vido Ex, C / 1 on 24 - 1 - 1977 . 

Government on the 18 - 10 - 1982. 
The fact that the relevant record has not been produced and 
has been deliberately withheld leads to the only conclusion 
that if such record has been produced it would have suppor BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
ted the cise of the workman and not the management , 

TRIBUNAL - CUM -LABOUR COURT NO . 3 , DHANBAD 
15 . The fact that the workinan was working as Works 

Complaint Case No. 1 / 81 
Supervisor, though he might be holding another substantive PRESENT : 
post as alleged by the management, is clcarly horne out from 
Ex. C / 1 which is a communication addressed by the Senior 

Shii J, N . Şingh , Presiding Ollicor. 
Personnel Officer to the Junior Engineer Traince (Civil) of 
The Colliery . From the cndorsement to Fx, C / 1 , it is also PARTIES : 
clcar that all the seven workmen including the present work 
man were asked to attend the office of the Personnel Oificer 

Shri Balram Mahato and 5 others Coal Transport Workers 
for going before the D . P . C . If on 24 - 1 - 1977, the date on 

( CTW ), Jamadoba Colliery , Clo Rashtriya Colliey 
which the letter Ex . C / l was addressed by the Senior Person 

Mazdoor Sangh , Rajendra Path , Dhanbad . 
nel Officer to the Junior Enginces Trainee , Dabue Colliery 

. .. Complainants 
the workman , Shri Birendra Dubey , was not working as a 
Works Supervisor from before then there was no question of 

Vs. 
his name being included as one of the candidates working 
ay Works Supervisor since before the issuing of this letter . 
The excusc now put forward by M . W . 3 that the naine Wels 

The Manager (OPN ), Jamudoba Colliery , Through , The 
included due to an ciror by the Stenographer is an excuse 

Gencial Manager (Collierics ), TISCO Ltd ., at und 
which cannot be accepted on any 

P . O . Jamadoba (Dhanbad ) 
invalid ground . The 

. . . Opp. Party . 
omission to consider his name by the D . P . C . was , in my APPEARANCES : 
opinion , deliberate and not due to any accidental slip as 
alleged by M . W . 3 , Shri Bakshi, 

For the Compainant -— None. 
16 . Having thus considered the oral and documentary 

For the Opp. Party - Sri S. N . Sinha, Cir. l ersonnel 
evidence given by the management itself as also ine docu 

Officer . 
ments Ex. C / 1 to C / 4 I have no hesitation in concluding INDUSTRY ; Coal 

STATE : Bihar 
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7 . In such circumstances , it is held that the present com 

pludini petition is not maintainable and it is disinissed . 
AWIRD 

8 . The award is given accordingly. 

J. N . SINGH , Presiding Oliter 
This is a complaint U $ .331 of the Industrial Disputes 
Act, 14 of 1447 filed by Sri Balrani Mahalo and 5 otheis 

[No. L - 42012 ( 1) / 82 - D . IV ( B )] 
iguinst the Managei , Jamudoba Colliery of T . I. S . Co . 

S . S . MEHTA , Desk Officer 

धम एंव पुनर्वास मंत्रालय 
2 . It is alleged that the complainants are workmen rinployed 
in the capacity of coul transport workers in the Sulapper 

भादेश 
District of Jamudobel Colliery minaged by the opp . pariy 
and that their jobs ille different from thit of conveniunal 

75 fati , 10 HUFT, 1989 
trammers in the coal mining industıy. It is alleged that an 
Industrial Dispute heing Reſcience No . 12 79 19 pending 

का० आ० 3764 -- न्द्रीय सरकार की राय है कि इसमे उपावन 
before this Tubunal U / S 10 of the Industuul Disputes Act . 
But during the pendency of the saich reicience the applicants 

अामूची में विनिर्दिष्ट विषय के बारे में दृढीकोरिन पनन न्याम के 
have been transferred to the conventional district to work in बधव से बह एक प्रायो, गफ । था व नियोजकों पोर उनके कर्मकारों 
the tramming section . It is submitted that the said trans 

# at lah , 
fer has affected their condition of scivice and the said trans 
fer , therefore , is illegal. 

air IT HITT 347 frare et Farafrofut it for fi WT 
3 . The opp , pasly in their wiitten statement luuts opposed Fitr auf TTi ; 
the case of the complainints. It is submitted by the manage 
ment that thcic Das been no change in the condition of 

T , HET FIT, partite (TIT 1977, 19 .17 | 1947 
service of the applicants by the alleg d transfer . It is submit 

1: ) # i # 77 7 + niz urt 10 PETETT ( 1 ) 
ted that on 25 - 5 - 78 the management sanctioned the post of 
10 coal transport workers for the new jistiict commonly ( घ ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए , एक भौखोगिक प्राधिकरण 
known as Mini District and 35 posts of coal transport woshuis 

गाठन करती है जिसके पीठासीन अधिकारी श्री टी० अमलराज होंगे , जिनका 
were ulicady existing for the Scrappel District, As per 
sanction of the bove 10 posts , four complain ints along म समालय महाम में होगा और उक्त विवाद को उक्न सकिरण को 
with six others were promoted from Mines and other 

FTITUTUPCT # frater,f or en 
cutegories to loal tunsport woker s on and from 21- 6 - 1978 . 
The Coal Transport Worker s were previously being paid 

भनुसूची 
Category IV wages under the Coal Wage Board recoinmcn 
dation but subscquently by greenient with the union on 

" क्या दृट्टीकोरिन पत्तन ग्याम भूतपूर्व छोटे पतन में मश्री एम . 
10 - 2 - 77 thcy were upgrade to Category V and inexpective 
of thc Section and the District of their working the wages वाला सुवानानकम प्रो . एम . जार्ज लोन्दर फेग्नान हो , बिजली मिस्त्री 
payable to them is of Category V . 

shop 1 HIT pro 547, UT ( 727 936 ) F 1-4-76 

म भूतलक्षी प्रभाव में बड़े पनन में क्रमश. बिजली मिस्त्री श्रेणी - 2 पौर 
4 . It is submitted that due to certain cxigencies the com 

ड्राइवर श्रेणी- 3 के रूप में पुन पवाभिहन करने तथा दोबारा श्री यो० बेल्ला 
plainant worked in the Scrapper District for some time and 
then again cumc back to thhe new District and this accord TITA FT 1-4 -1979 W1377 # RTT À CAT parfurii tih # 
ing to the complainints Wels transfer . But according to the 

न्यायोचित है ? यदि नहीं, तो संबंधित कर्मकारी जिम अनुतोष के हवादार 
management coal transport workers internally are sent froni 
Mini District to Scrapped District and from Scrappeito 
Mọini District (lue to exigencics of work and it is by wtv of 
internal transfer which does not affect the crms and condi 

[ Ho Tử - 4-10 1 2 ( ) 18 1 to 4 ] 
tions of service of the coal transport woheis . There was 
also no change in their pily . Il is denied that the complainanty 

ORDER 
have been allowed the work of tramming instead of coal 
transport worhers . They in fact are performing the work of 

New Delhi, the 10th August, 1982 
coal transport worheis even at present. Il ly, therefore , sub 
mitted that the complaint petition be dismissed . 

S . O . 3764 - Whereas the Centrul Goveinment is of opinion 
that an industrial dispule exists between the employers in 

relation to the management of Tuticorin Port Trust and their 
5. It may be stated that inspite of fresh notice the com workmen in l espect of the matters spccificd in the Schedule 
plainants did not appear on the date of hearing and hence heielo annexed ; 
argument of the management Wely heard and award was 
reserved . 

And , whreas the Central Goveinment considers 11 desirable 

to iefer the said dispute for adjudication ; 
6 . It cannot be disputed that Section 334 of the Industrial 

Now , therefoio , in exeriçse of the powers conferred by 
Disputes Act comes into operation only when an employer 

section 7A , and clause ( d ) of sub -section ( 1 ) of hection 10 , 
contravencs the provisions of section 33 during the pendency 

of the Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
of proceedings before a Labour Court of Tribunal. Section 

Government hereby constitutes an Industrial Tribunal of wbich 
33 provides that during the pendency of uny procceding 

Shri T . Arulraj shall be the Presiding Officer, with head 
before a Labour Cout oi Tribunal no cmployer shall in 

quarters at Madras and refers the said dispute for adjudica 
regard to any mattci connected with the dispute , ter to the 

tion to the said Tribunal. 
prejudice of the vorher concerned in such dispute , the 
conditions of service applicable to them immediately befoie 

SCHEDULE 
the commencement of such procecding. In the present case 
there is no evidence to show that by the alleged transfer there 

“ Whether the Tuticorin Port Trust were justified in 
was any change in the condition of sei vice of the complainants 

redesignating Saivashri M . Balasubramaniam 
no their prejudicc . In fact 10 prejudice has been alleged in 

and 
the complaint petition . Further it will appear that the com 

M . George Londer Fernando, Electricians Grade- 1 

and Shii V . Chellapandian , Driver (Water Barge ) 
plainants were working ils coal tinsport washer in categoiy 

in the erstwhile minor port as Electricians Grade- II 
V and they are still working in the same category with the 

and as Dirver -Grade respectively in the major 
same pay and othej emoluments. The only thing is that 

nort with jeliospective effect from 1 -4 - 76 and again 
they were previously working in scrapper district but now 

in redesignating Shri V . Chellapandian as Greacor 
they have been sent to Mini district. This is by way of an 

with effect from 1 - 4 - 1979 ? If not, to what relief 
internal transfer not to the prejudice of the concerned work 

are the concerned workmen entitled ?" 
men nor it has affected their conditions of service . Their 
wages are also not affected . 

[No. L - 44012 (2 ) /81- D .IV . 
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पौर श्री पी . प्रसाद राव की सेवाएं प्रम उपलब्ध नहीं रह गई 


S. O . 3766 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, No. 1, Bombay in the industrial 
dispute between the employers in relation to the management 
of Messrs N . Jamnadas and Company, Bombay and their 
workmen , which was received by the Central Government 
on the 18th October, 1982. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 
PRESENT ; 


P ., WAT ERIT stutis foram afTue , 1947 ( 1947 
47 14 ) T are 33 391T ( 1) TU DA OTT 
7 FUNT WIST W at For Tom 4 64, atott formaat 
गठित करती है जिसके पीठासीन अधिकारी श्री एस . वी . रामन रेरी 

7 , isafir TFT TOT Tot as to gain , 
पीठासीन अधिकारी, प्रौद्योगिक प्रधिकरण ; है वराबाद के समक्ष समित 
उH विवाद से संबद्ध कार्यवाही को वापस लेती है और उसे श्री एस० 
ato trattat ; a hírt , atutitare * * , TUTT 
को इस निदेश के साथ प्रसारित करती है कि उस मधिकरण मागे 
कार्यवाही उस प्रक्रम से करेगा , जिसपर पह उसे पन्तरित की जाती है 
तथा विधि के अनुसार उसका निपटान करेगा । 

अनुसूची 
मावेस संन्या पौर तारीख 

पक्षकारों के नाम 
भारत मरकार, श्रम मंत्रालय , नई भारतीय खाद्य निगम , न लोर 
Paraft for it HO TT -420111 Francia HT * * 16 
2018 174 -4 ( ) erre 21 417 
1982 

(HT 470 42011/29/81 37 - 4 ( ) ] 

टी० पी० सीतारमन, स्क अधिकारी 

ONDER 
New D : lhi, the 25th August, 1982 


Justice M . D . Kambli Esqr., Presiding Oficor. 

Reference No. CGIT - 4 of 1981 
PARTIES : 
Employers in relation to Messrs N . Jainnadag mud Char 
pany, Bombay. 

AND 

Their Workmen , 
APPEARANCES : 

For the employer - --Mr. $. J. Deshmukh , Advocate , 
For the Transport and Dock Workers Union , Bombay - .. 

Mr. S . R . Wagh , Advocate . 
STATE : Maharashtra INDUSTRY : Porl und Dach 
Bombay , the 30th day of September, 1982 

AWARD 


S .03765 : - Vicily tho ( ultstrial dispute specified in 
th S hodul , horeto annexed is ponding before Shri B . Prasada 
Rio , the Presiding Officer, Industrial Tribunal, Hyderabad ; 

And whereas the services of Shri B . Prasada Rao are no 
longer available : 

Now , therefore , in exercise of the powers conferred by section 
7A read with sub-section (1) of section 33B of the Industrial 
Disputes Act, 1947 (14 of 1947) ,the CentralGvernment hereby 
constitutes an Industrial Tribunal, the Presiding Officer of 
which shall be Shri S . U . V . Ramana Reddy with headquarters at 
Hyderabad and withdraws the proceedings in relation to the said 
dispute pending before the said Shri B . Prasada Rao, Presiding 
Oficer, Industrial Tribunal, Hyderabad and transfers the same 
to Shri S . V . Rz mina Roddy, Presiding Officer, Industrial Tri 
bunal, Hyderabad , with the direction that the said Tribunal 
shall proceed with the proceedings from tho stage at which they 
are transferred to it and disposc of the samic According to law . 

SCHEDULE 
Nimber and Dite of the Name of the parties 
Order 

mo ) 


The Government of India , Ministry of Laboi , by order 
No . L -31012 ( 2 ) /80 -DIV ( A ) dated 23rd March , 1981, in 
exercise of ihe powers conferred by clause ( d ) of sub - section 
( 1 ) of section 10 of the Industrial Disputes Act, 1947 , have 
referred to this Tribunal for adjudication an industrial dis 
pute between the employers in relation to Messrs N , Jampa 
das and Company, Bombay , and their workman in respect 
of the matters specified in the schedule inentioned below : 

SCHEDULE 
" Whether the action of the management of Messrs N . 

Jamnadas and Company, Bombay in terminating 
the services of Shri Digamber K . Chavan , Peon , 
with effect from 30th July , 1980 is justified : JI 
not, to what relief is the concerned workman en 

titled 7" 
2 . The employer , M / s. N . Jamnadas and Company, is a 
partnership firm having its head office at 16 , Bank Street, 
Bombay. The workman D . K . Chavan was employed by 
the employer ay a Peon in November 1973 . His father also 
was serving as a Peon in this company. Itc retired on 
1 - 7 - 1980 . It is alleged by the employer -company that on 
26th July , 1980 , the workman picked up a quarrel with a 
receptionist, Mrs . L . E . D Souza . He lost his temper and 
started shouting and gesticulating, Mrs, D Souza told him 
10 move away ag she was afraid that his hands may touch 
her, Il is alleged that the workman then told her that he would 
not only stand close to her but would stap her. He then 
lifted a stool to hit Mrs, D Souza . Other receptionist, Miss 
P . Patkar, intervened and the workman then put down tho 
9100l and abused Mrs. D Souza . Ho then went out of the 
room and made indecent gestures, Mrs . D Souza narrated 
the incident to the oflicers of the company. It is ulleged 
by the company that the workman was a mentaly retarded 
person . However, he was employed in the company at the 
request of his father on humanitarian grounds. The com 
pany alleged that the services of the workman were termina 
ted as the company had lost confidence in him . In vicw of 
the incident referred to above. He was oftered one month s 
pay in lieu of notice and also offered retrenchment compen 
sation as a matter of abundant caution though the termina 
tion was dot on account of retrenchment. The company 
therefore pleaded that the termination of the serv. cey of tho 
workman was legal, proper and justified , 


Order No. L -42011/ 29 /81 - 16 workmen and the manage 

D - IVA duod the 21st May, ment of Food Corporation of 
1982 from Govern - India , Nellore . 
ment of India , Ministry 
OS L boir , New Dlhi . 

[No. L -42011 /29 /81/DIVA ) 
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3 . The Transport and Dock Workers Union (hereinafter 
referred to as the " Uaion " ) in its statement of claim pleaded 
that no charge of any nature whatsoever was lovelled against 
the workman nor any inquiry was held and the workman 
was not given an opportunity to defend himself in respect 
of the alleged incident dated 26 - 7 - 1980 . The Union pleaded 
thut the uction of the company in terminating the services 
of the workman way wrongful, arbitrary and Alcgal. The 
Union , therefore , prayed that the workman be reinstated in 
service with full back wages and continuity of service . 


New Delhi, the 21st October, 1982 
S .O . 3767.- - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes ihç fo }}owing award of the Central Govern 
ment Industrial Tribunal Bombay - 1, in the industrial disptuo 
between the employers in relation to the managemet of P & T 
Bombay and their workinen , which was received by the 
Central Government on the 18 - 10 -82. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 
PRESENT : 
Justice M , D . Kambli Esqr., Presiding Officer. 

Reference No . CGIT- 13 of 1981 
PARTIES : 
Employers in relation to the managoinent of P & T , 
Bombay. 

AND 

Their Workmen . 
APPEARANCES : 

For the employer Mr. P , R . Namjoshi, Advocate . 
For the Bhartiya Duk Karamchari Sangh - -Mr. S . Q . 

Borker, Advocate . 
STATE : Maharashtra INDUSTRY : Telecommunication 


4 . On the date of hearing of this reference the parties 
inforined that they have arrived at a settlement. They filled 
a document signed by both the parties . Under that gettle 
ment tho employer- company agreed to pay to the workman 
Rs. 10 ,000 in full and final settlement of all the workman s 
claims and dues including gratuity amounting to Rs, 2 ,053 . 
It was recorded thut the said amount had been paid to the 
workman on the day of this settloment je. on 31st August, 
1982 , and the workman had duly passed A receipt for the 
same and that no amount of whatsoever nature is payable 
to the workian except his provident fund . In view of this 
settlement, it was prayed that the reference be disposed of 
in terms of the settlement . 

5 . The document of settlement is signed by the workman 
and also by his Advocate , Mr. Wagh , 

6 . In the facts and circumstances of the case, I think 
the settlement arrived at is just and fair . I, therefore , dis 
pone of this reference in terms of the settlement annexed 
to this award . 
7, Award accordingly . No order as to costs . 

Sd / 

M . D . KAMBLI, Presiding Officer 
BEFORE THE PRESIDING OFFICER , CENTRAL GO 
VERNMENT INDUSTRIAL TRIBUNAL NO . 1 AT 

BOMBAY 
Reference No. CGIT-4 of 1981 
Enıployers in relation to Md . N . Jamnadas and Com 
pany, Bombay, 

AND 

Their Workmen . 
May it please the Honourable Tribunal 
N . Jamnaday and Co ., the Employer and the Transport and 
Dock Workers Union , Bombay , have arrived at the follow 
ing settlement in the above Reference : 


Bombay, the 30th day of September, 1982 

AWARD 
The Government of India, Ministry of Labour, by oidor 
No, L -40011( 1 ) /81-DJIB dated 28th July , 1981, in oxercise 
of thc powers conferred by clause ( d ) of sub - section ( 1 ) of 
hection 10 of the Industrial Disputes Act, 1947, have referred 
to this Tribunal for adjudication an industrial dispute between 
the employers in relation to the management of P & T , 
Bombay , and their workmen in respect of the matters speci 
fied in the schedule mentioned below - 


SCHEDULE 


" Whether the action of the management of Post Master 

General, Maharashtra Circle , Bombay in not imple 
menting the agreement dated 8 - 5 - 74 reached in the 
Joint Consultative Machinery Meeting in respect of 
Stamp Vendors by way of upgrading 20 % posts in 
the pay scale of Rs. 260-350 is justified ? If not, 
to what relief the said Stamp Vendors are entitled 
And from which date 7 


N , Jamnadag and Co , agrees to pay to the workman Mr. 
Digimber K . Chavan nod Transport and Dock Workers 
Union and Mr. Digamber K Chavan agree to accept Rs, 
10 . 000 (Rupees Ten thousand only ) in full ond final settle 
ment of all the workman s claims and dues including reinstate 
ment and gratuity amounting to Rs. 2053 (Rupees Two 
Thousand fifty three only ) . 
It is hereby recorded that the above mentioned amount of 
Rs. 10 ,000 has been paid to the workman this day and the 
k hman han duly pussed a receipt for th¢ same and that 

no amount of wha soever nature is payable by the employer 
to the workman Or by the workman to the employer here 
after have and except the workman s Provident Fund. 
In view of the settlement, it is prayed that the Reference be 
disposed of in terms of the settlement. 
Bombny : 31st August, 1982 . 
For Transport and Doch Workers Union 
( S . R . Wagh ) 
Advocate for the Union . 
Digamber Keshav Chavan 
Workman 


2 . It appeary that sometime before 1952 the Central 
Government had entrusted the work of the stamp vendors 
lo contractors . The stamp vendors were mainly concerned 
with the job of selling stamp and stationary . The said con 
tract system was lerminated in the year 1952 or thereabout . 
The stamp vendors who were employed by the contactos 
were absorbed in the postal service and they were given the 
scale of pay applicable to the postmen . The stamp vondors 
were however, classified as class D even though the pay 
Scales of postmen und stamp vendors were identical. 


3 . It further appears that sometime in the year 1968 the 
Director General of Posts and Telegraphs, N w Delhi, decided 
to amalgamate the cadre of stamp vendors and postmen 
working in the Post Offices . In accordance with the orderg 
in that behalf on 2 - 11- 1968 it was prescribed : 


For N , JAMNADAS & Co ., 

Sd . Illegible 

PARTNER 
[No. L -31012 / 2 / 80 - D . IV ( A ) 
T. B . SITARAMAN , Desk Officer 


" ( i) The cadre of Departmental Stamp Vendors shall 

be declared as a dying cadre and all the posts of 
Departmental Stump Vendors which foll vacant in 
future consequent on 1etirement, death , dismissal, 
etc ., or are creatod in future shall be designated 
as " Postman " and filled up accordingly . Postmen 
Departmental Stamp Vendors which fall vacent in 
not fit for outdoor duties but aro quite fit for the 
job at present donc by Stamp Vendors muy pre 
ferably be appointed to such porta. 


(ATT II - - TT 3 ( ii ) ] 
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the stamp vendors working in different Post Offices in the 
city of Bombay . It is submitted by the Sangh that the stamp 
vendors are entitled to be placed in the promoticnal grade 
in the ratio of 20 % in the pay scale of Rs. 260 - 350 wih 
l etrospective cffect from 1 -6 - 1974 . 


(ii) The existing Departmental Stamp Vendors shall be 

given option either to come to the cade of Post 
man which is class III and retiro at the age of 58 
years or to continue as Departmentul Stamp Vendois 
in Cluss ( V and retire at the age of 60 yeus. No 
claim for fixation of pay etc. will be entertained 
from Departmental Stamp Vendors electing to come 

over to the grade of Postmen . 
(iii) Suit of the Departmental Stamp Vendors who opt 

(declaration will be obtained in attached form ) foi 
the grade of Postman shall be designated as Post 
men and the posts of Departmental Stamp Vendors 
held by them shall also be converted to those of 
Postmen . Such officials, who opt for postmen s 
cadre , will not be entitled to claim to continue to 
perform only the duties of Stamp Vendors , but 
will also be liable to be employed on delivery work 
lihe other postmen . 


(iv ) The Departmental Stamp Vendors who opt for the 

cadre of postmen shall be considered on bloc Junior 
to Postmen in the merged grade, They shull not 
be promoted by Head Postmen etc ., unless they 
have rendered service , as Postmen for a minimum 
period of three years and will be governed in the 
matter of promotion by rules applicable to post 
men . 


6 . The Asstt. Postmuster General, Maharashtra Circle , 
Bumbuy, resisted the claim of the Sangh by filling his writ 
len statement on 14 - 4 - 1982 . pleading , inter alia , as follows. 
The question of departmental stamp vendors was omitted 
from the agreement arrived at in the meeting of the Com 
mittee of the Departmental Council held on 8 - 5 - 1974 because 
the departmental has decided to abolish departmental stamp 
vendors by order issued in 1968. The department has 
Tollowed all the terms and conditions of the said „ greement. 
In other words, it was pleuded that no agreement was arrived 
at in respect of the departmental stamp vendors . It was 
further pleaded that the instructions contained in the letter 
dated 30 - 5- 1979 from the Director General Posts and Tele 
grupha, New Delhi, were being fully complied with in the 
office of the Postmaster General, Bombay . It was alleged 
that all posts in group D of stamp vendors were und HTC 
boing taken into account in computation of 2006 pouls in 
the pay scale of Rs. 260 — 350 and suitable persons are being 
taken up. However, thone belonging to the group D aic 
not eligible to the promotion to these posts. It was submit 
ted that the Postmaster General, Bombay, has never refused 
any benefit which became legully due to any stamp vendors 
in accordance with the orders issued on the subject by the 
Director General of Posts and Telegraphs , New Delhi. It 
was further pleaded as follows. It would be the right of 
the employer to frame rules for promotion and the piomo 
tion normally would be according to the rules prescribed in 
that behalf. Since the stamp vendors are categorised 43 
group D they are not entitled to be promoted in the scale 
of Rs. 260 — 330 . An option was given to the stamp venelors 
to come over to the category of postmon so that they could 
have becomic eligible for further promotion to the scale of 
pay of R . 260 — 350 . The stamp vendory belonging to 
group D however failed to exercise the suid option . It is, 
therefore, not open to them now to claim higher acolo of 
pay . The failure on thc part of the stamp vendors in 
exercising the said option was obviously for çarning the 
benefit of the retirement age at 60 years and how it is not 
open to them to claim the benefit both ways . It was, 
therefore , submitted that the reference was bad and the sumc 
should be rejectod as the Sangh has not inade out any case 
for an award in their favour: 


1996 


(v ) All the posts required for the work of vending stamp: 

in future will be created in the cudre of Postmen 
and for this purposo the existing standards applied 
for kanctioning Departmental Stamp Vendors will 

continue to apply ." 
The above orders werclasued under communication No. 
28 / 116 /67 P & T , Dt. New Delhi dated 2 - 11 - 1968 . The 
orders issued were to take effect from 1 - 1 - 1969. It will 
appoar from the orders that the Government gave option to 
the stamp vendors either to retain their old cutegory of clasa 
D (which was formerly class IV ) or to opt for postmen s 
cadre which is class C (which was formerly class ITI) . 
However , there was ono disadvantago in the way of stamp 
vendors in accepting this option because the age of retirement 
for postmen is 58 years while the age of retirement for the 
stamp Vendorg is 60 years . Consequently, some of these 
stamp vendors did not opt for the grade of postmen , hut 
they continued to be in the class D cadre. 


4 . There was a meeting of the Committee of P & T De 
partmental Council held on 7 - 5 - 1974 to discuss the avenues 
of promotion and related matters arising out of the Pay 
Commission s reconimendations concerning the P & T staff 
Certain agrcements were arrived at in this connection . One 
of the decisions roached in the meeting was that the Govern 
ment will provide 20 % of the posts of certain categories 
and give them higher grade of Rs. 260 - 350 . 


7 . The points that arise for my consideration in this 
referencere : (i) whether the agreement dated 8 - 5 - 1974 
reached in the Joint Consultative Machinery Meeting (tor 
short Join Meeting ) by way of upgrading 20 % posts in the 
pay scale of Rs. 260 - 350 was in respect of the category 
of stamp vendors also , (ii) whether the action of the manage 
ment of Postmaster General, Maharashtra Circle , in not 
implementing the giid agreement, if any , is justified ( ii) if 
not to what relief he said stamp Vendors arc entitled and 
from which date . 


3. The Bhartiya Dak Karamchari Sangh (Postmon and 
Class IV ) Maharashtra Mandal (hereinafter referred to as 
the " Sangh ) stated in its stutement of claim filed on 30th 
October , 1981 , that the Director General, Posts and Tele 
graphs, implemented the said agreement in respect of all 
other categories. The stamp vendors category however was 
not taken into consideration in spite of the specific provision 
in the said agrcement . A reference has been made in the 
statement of claim to the letter No. 31 / 19 / 74 PE I dated 
30 - 5 . 1979 addressed to all heads of Postal Circles by the 
Director General of Postal Servicos , New Delhi, directing 
them as under : 


8 . One of the points takep in the written statement on 
behalf of the employer was that the departmental of P & T 
cannot be said to be an industry within the meaning of that 
expression under the Industrial Disputes Act, and the stamp 
vendors are not workmen under that Act. This cotention , 
however , was not rightly pressed before me at the timc of the 
hearing 


9 . On behalf of the Sangh three worknjen gave filed their 
affidavit in support of their cuse , & pleaded in the statement 
of claim . One of them by namo Bhaskar Gunaji Palshetkar 
was cross- examined on behalf of the cmployer . Mr. Kamath , 
Asstt. Postmuster General in the offlce of the Postmaster 
General, Bombay, was examined as EW - 1 on behalf of the 
employer. 


" I um directed to refer to your replies to this Office 

Memo No . 31 - 19 / 74 P & T , dated 30th January , 
1975, on the subject noted above and to say that 
the posts of stamp vendors in the puy scale of 
Rs. 210 — 270 shall be taken into account for the 
computation of 20 % posts in the pay scale . of 
Rs. 260 – 350 though the said posts are in group 
D , Past case , decided otherwise however need not 

be reopened ." 
Tho Sangh submitted that in spite of the specific directions 
given by the Director Genoval of Postal Services , the Post 
mwater General, Bombay , hos refused tho said bcnefits to 


10 . Mr. Namjoshi, the learned counsel for the employer , 
submitted that the reference is not proper in that while making 
the reference the Central Government has taken it for granted 
that there was agreement reached in the Joint Meeting by 
way of upgrading 20 % posts in the pay scalc of Rs, 260 
350 was in respect, of, stamp vendors also . He submitted that 
there was no agreement reuched in respect of the category 
of stamp vendors . According to him , there is no termin 
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thy agreement whicb roless to the category of stamp vendoit , 
I think , this submission docs not deserve to be accepted . 
Thc Sangh did not place on record the document containing 
the agrecment reached in the Joint Mecting . Howeve, a 
letter dated 10 - 5 - 1974 addressed by the Directos, Ministry 
of Communications (P & T Board ) to all Heads of Circles / 
Telephone Districts and other Administrative Offices has 
been placed on record, by the employer . It is at exhibit E - 5 , 
A document incorporating the decisions reached in the Joint 
Meeting is enclosed with the said letter of the Director. 
We are concerned with item No . 2 in the said document 
regarding the decisions . That item is in the following head 
ing - 
" Postmen / Linemen /Wiremen /Mail Guards, ctc. (Rs. 

210 — 2709" . 
Mr. Borkar, the learned cousel for the Sangh , relial upon 
this item in support of his contention that the category of 
glamp vendors is also included in the categorles to whom the 
bencfit by way of upgrading 20 % Posis was extended , ji 
is tiue that thcre is no specific mention of the cutegory of 
stamp vendors nader this item , However, Mi. Borker 
relied upon the expression , etc ." in the heading 
of this item . Ha further relicd upon the fact that 
the categorics coveied by item No. 2 are in respect of the 
grade of Rs. 210 - 270 , This is so mentioned in the table . 
Mr. Borkar pointed out that the grade of stamp vendors in 
the sumc. As against this , Mr. Kamath who is examined as 
EW - 1 for the employer and who is the Asstt. Postnaster 
General in the office of tho Postmastor General, Bombay , 
statod in his deposition that the agrecment did not cover the 
category of stamp vendors. He said that they are not governed 
by or under any of the eight items mentioned in tho docu 
ment # of agreement. According to him , the stamp vendoro do 
not fall under itemi No. 2 of the agreement. He wanted to 
bay in his cross - examination that the categories mentioned in 
item No. 2 of the decisions viz ., Postmen / Linemen /Wiremcn / 
Mail Guards belong to group C and therefore that decision 
applied to those who were in group C . By stamp vendors 
in group C ho means that the stamp yendors who have opted 
for the category of postmed according to the latter of the 
department of the year 1968 . Tho present workmen are not 
admittedly group D stamp vendors. According to 
Mr. Kamath , the decision at item No . 2 dots not apply to 
them . As against this , Mr. Borkar the learned counsel for 
the Suagh , placed reliance upon the letter dated 15- 6 - 1974 
(Ex . El) issued by the Government of India , Ministry of 
Communications . Under that letter Instructions are issued with 
regard to the avenues of promotion and related matters in 
respect of the categorles indicated in the succeeding para 
graphs of that Tetter . Paragraph 3 of that letter makes specific 
tention of stamp vendors Along with postmen and village 
poginen . It is clearly stated in that paragraph that thero will 
be increase to the extent of 20 por cent of the number of 
posts in the cadro of postmen , villago postmen and stamp 
vendors in all the Postal Division , and Unite is to be taken 
together . There is one more letter dated 30 - 5 - 1979 on record 
issued by the Asstt. Director General to all Heads of Postal 
Circles. That ietter at exhibit B - 2 states that the posts of 
stamp vendors in the pay scale of Rs. 210 - 270 shall be taken 
into account for the computation of 20 per cent posts in 
the pay scale of Rs, 260 -350 though the said posts aro in 
group D , There is , however, a subsequent letter dated 6 - 7 -79 
(cxhibit E - 3 ) from the Asstt. Director General stating that 
group D officials are not eligible for promotion to the scale 
of Rs. 260 - 350 . The earlier letter dated 30 - 5 - 1979 (exbibit 
E - 2 ) however says that the posts of stamp vendors in the 
pay scale of Rs. 210 -270 shall be taken into account for the 
computation of 20 per cent posts in the pay scale of Rs. 260 
350 . On the basis of the subsequent letter dated 6 - 7 - 1979 (ex 
hibit E - 3 ) it is sought to be contended on behalf of the cm 
ployer that though the posts of stamp vendors group D are 
to has taken into account for the computation of 20 per cent 
posts in the nay scalc of Rs. 260 -350 the officials working 111 
thal group viz. , group D however are not eligible for promo 
tion . One thing becomes clear from these letters of the 
Postal Department that the posts of stamp ven 
dors group D were to be taken into account for the com 
putation of 20 per cent posts in the pay scale of Rs. 260 
350 . Though , therefore , there is no specific reference in 
item No . 2 of the decument of the decisions accompanying 
letter exhibit F - S , to the category of gtamp vendorg I am 
inclined to hold that the decisions of the Joint Meeting 
related of 8 - 5 - 1974 to the category of stamp Vendor 
group D also . 


11. Now , the next qucstion is whother the management 
of Postmaster General, Maharashtra Circle , Bombay, is 
justifica in not implementing the agreement in respect of 
the stamp vendors group D . It is pointed out that the 
category of stamp vendors group D is a dying caregory 
as 18 declared by the letter dated 2 - 11- 1968 from the Director 
General, Posts & Telegraphs (exhibit E - 4 ). Under that 
letter all the posts of departmental stamp vendors which fall 
vacant in future consequent on retirement, death , dismiysal, 
etc ., shall be designated as postmen . However, this is not 
in my opinion a proper ground for denying the benefit to 
the blamp vendors gloup D under the decisions in the 
Joint Meeting. It is however submitted for the employer 
that in 1968 an option was given to the stamp vendors to 
come to the category of postmen so that they could have 
become eligible for further promotions while working in 
the category of postm¢n . However, some stamp yendors 
who are now in group D did not exercise that option 
obviously for earning the benefit of the retirement at the 
age of 60 years , and not at the age of 58 years . Those who 
exercise the option and went to the category of postmen 
stood the chance of being promoted to somc other category 
in coursc of time but they would have to retire at the age 
of 38 years . It is submitted for the employer that by dot 
exercising the option of opting for the cadre of postmen , 
the stamp vendors who are now in group D have impliedly 
agreed that they will not be cntilled to any promotion or 
higher grade throughout their service. They are now asking 
for higher grade; but it is submitted ibat they cannot have 
both the advantages viz ., the advantage of carming higher 
brade and at thę samo time retiring two years later i.e . at 
the age of 60 years . It is not in dispute that the stamp 
vendors whoso cause is being espoused by the Sangh are in 
group D . It is pointed out for the employer that as per 
the Government of India orders below rule 6 - A of the Ceil 
tral Civil Services (Classificalops, Control and Appeai) 
Rules, the maximum of pay scale permissible to group D 
employees is Rs. 290 only . It is submitted that if the stamp 
vendors are given the benefit of the higher grade of Ry, 260 
330 , it will cross this limit of Rs. 290 being the maximum 
pay to which the omployees in group D arc entitled . If 
The higher grado of Rs. 260 - 350 are given to them thay 
will after they reach tho pay scale of Rs. 290 go over to 
the scale of group C . It is contendod for the employer that 
once they having refused to opt for the cadre of postmen 
( group C ) for carning the benefit of retirement at the age 
of 60 years they should not be now allowed to claim the 
bigher grade . I think , there is much substance in this sub 
mission . I lind that there is justification for the etrployer in 
not implementing the agreement dated 8 - 5 - 1974 50 As lu 
give tho benefits to stamp Vendors of the higher grade of 
Rs. 260 - 350 . 


12. The next question is whether these stamp vendors 
are entitled to any other relief , and if so , from which date . 
It is submitted on behalf of the Sangh that the bepobit of 
upgrading 20 per cent posts in the higher scale of Rs. 260 
3,50 is given to all the cadics in the P & T Department vtz ., 
postneni , lincmen , wiremen , mail guards, office clerks, tele 
phone operators , etc . It is argued by the Sangh that even 
though stamp vendors is a group D post, it attracts the 
pay scale applicable to the postmen grade who is a group C 
employec . According to the Sangh , therefore, the stamp 
vendors are entitled to the same treatment. I thlok , thote 
is some substance in this submission , The decisions reached 
in the Joint Meeting pot only confer avenuts of promotional 
grade on group C employees, but class IV grader in the 
pay scale of Rs. 196 - 232 are also benefited . It will appcar 
from itom No . 1 of tho docisions reached in the Joint Meet 
ing annexed lo the letter of the P & T Directorate dated 
10- 5 - 1974 ( exhibit E - 5 ) that Jamadurs grade post art IC 
commended to be created on the basis of 20 per cent of 
the number of posts in class IV grad . If other class IV 
grades are to be benefited and are actually benefited 
and are to be benefitted by the decisions in the Joint Meet 
ing there is no just and proper reason as to why these stemp 
vendors should be denicd similar bencfit. It is true that I 
have held that the employer is justified in fot extending to 
then the benefit of upgrading 20 mer cent posts in their 
cadre in the pay scale of Rs. 260 -350 . However , in my 
Opinion , these group D stamp vendors should be given 
some bencht. Ag is already pointed out the Department 
wants to take into account the category of group D stamp 
vendors for the computation of 20 per cent in the pay 
Acalc of Rs. 260 - 3.30 . However , the Department does not 
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want to give benefit of these upgraded posts to these stamp 
vepdors . It appcars that the upgraded posts so counted will 
be available to somo other category like postmen , while 
the stamp vendors will be deprived of that benefit. I think , 
in order to give some benefit this category it would be 
proper to give special pay of Rs. 20 per month and such 
special pay shall be given to 20 per cent of the cadie of 
stamp vendors group D on the basis of seniority -cum - fit 
nças, from 1 - 6 - 1974 i. e . the date from which thc benefit 
under tho said agreement reached in the Joint Meeting is 
extended to other cotegories . 
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wbether the action of the management in not promoting 
the complainaal Sri Hiralal Mahato to tho post of Charge 
man / Foreman 19 jusified . It is stated that during the pen 
dency of the said Reference the management has changed 
the condition of service of the concerned workman to his 
prejudice . The change in condition of scrvicc is glated as 
follows ; 


(a ) On 25- 6 - 80 Sri S . K . Nandi, Asstt. Engigcer , 

Sudamdib Colliery stopped the attendance of Shri 
Hiralal Mahato in 400 M . H . 


( b ) When the concerned workman protested against the 

above illegal and arbitrary stoppage of attendanco 
the management issued a warning lettor to him 
without serving any chargeshcet. 


It is submitted that above two actions of the managemont 
has changed the condition of service of the concerned 
workman . 


13 . I am told that the last incumbent from this category 
of stamp vendors is due to retire on or about 31st July , 
1984 , The present strongth of this category is 150 (see ex . 
E - 6 ) . For the purpose of computation of 20 per cent the 
total cadre strength of stamp vendore group D existing in 
the various units of Maharashtra circle including the city 
of Bombay at the relevant times from 1- 6 - 1974 will be 
taken into consideration . However , care will be taken to 
80¢ that the benefit of 20 per cent computation is extended 
to the stamp vendors working in the city of Bombay as 
far as possible according to their strength . Similarly , the 
number of the workmen from stamp vendor s group D en 
titled to this benefit of special pay on the basis of 20 per 
cent of their cadre will be determined , as far as possible, on 
the basis of the geniority - cum - fitness and on the total strength 
existing on 1st April of each year as I am told that the 
official year of the Postal Department begins on 1st April . 


3 . On behalf of the management, however, it is stated 
that there has been no change in the conditions of service 
of the concerned workman , It is stated that the concerned 
workman was transferred to 400 M . H . by an order of the 
management, He absented himself and did not join and 
finally he joined on 1 - 7 - 1980 . It is further stated that 
Sri S . K . Nandi, Asstt. Engincer pever stoppod his atten 
dance. Further it is stated that warning is not a penalty 
at all and giving warning to a workman do¢s not amount 
any change in the conditions of service . It is submitted 
that the concerned workman was transferred to his present 
post with the sumc terms and conditions of service and it 
was un internal transfer for exigencies of work . 


14 . Award accordingly . No order as to costs . 

M . D . KAMBLI, Presiding Officer . 

No. L - 4001101 ) / 81 - D . II( B ) . 
S . $ . PRASHER , Desk Officer. 


New Delhi, the 22nd October, 1982 
$ . O . 3768. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial THbunal No. 3 , Dhanbad in respect of a 
complaint under Section 33A of the said Act Aled by Shri 
Hiralal Mahato , Electrician, Sudamdih Colliery of Messte 
Bharat Coking Coal Limited , Post Office Sudamdih , District 
Dhanbad against the management, which was received by 
the Central Government on the 21st October , 1982 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . 3 , DHANBAD 

Complaint Case No. 4 /80 
PRESENT : 

Shri J. N . Slagh , Presidiog Officer 
PARTIES : 
Shri Hiralal Mahato , Electriclan , Sudamdih Colliery of 

M / 0. Bharat Coking Coal Ltd ., P . O . Sudamdih , 
Dist. Dhanbad . . Complaiannt. 

Vs, 
Employers in relation to the management of Sudamdih 

Colljery of M /s. Bharat Coking Coal Ltd . (S . K . 
Nandi, Asstt, Engincer (F & A ), Sudamdih Colliery ). 

. . Opp. Party 
APPEARANCES : 

For the Complainapt - Shri $. Pal, Advocate . 

For the Opp . Party - Shri B Joshl, Advocate. 
INDUSTRY : Coal. 

STATE : Bihar 
Dated . the 13th October , 1987 

AWARD 
This is a Compiałnt U / s. 334 of the Industrial Disnutes 
Act, 14 of 1947. 

2 . The case of the complainant is that Reference No. 
26 / 80 was pending before this Tribunal and the issue was 


4 . The point for consideration is 18 to whether the 
management has violated the provisions of Seciton 33A of 
the Industrial Disputes Act. 

5 . Ext. M - 1 is a letter dated 19 - 5 - 1980 showing that 
Sii Hiralal Mahato was transferred to work vader Şri K , B . 
Nanda, Sr. E . E , with immediate effect. MW - 1 is Sri Munshi 
Kumar a poon of Sudamdih Colliery , He has stated that he 
had taken this letter of transfer (Ext. M - 1) for delivery to 
the concerned workman but he refused to receive the same 
and then put his endorsement on this letter and retuined it 
back to the management. In the endorsement the peon has 
written that the concerned workman refused to roceive this 
letter. There is nothing in the cross- examination of this 
witness to disbelieve his testimony. The concerned workman 
WW - 1 has also admitted in his cross- examination that 
Ext. M - 1 is the letter regarding his transfer but he did not 
receive the said letter . According to him thoro was another 
letter of transfer which way received by him on 1 - 7 - 80 and on 
the basis of that letter he joined the new post, but the 
said letter has not been filed by him . Thus it is cloar that 
the concerned workman was transferred to his present pont 
by Ext. M - 1 which he eventually joined on 1 - 7 - 80 . MW - 2 
is Sri S . K . Nandi, Executive Engineer who has stated that 
4 copy of Ext, M - 1 was received by him and he had told 
the concerned workman that he has been transferred and he 
should join his new place of posting, but the concerned work 
man absented himaclf from 25 - 6 - 80 . Hc has further stated 
that he never stopped his work of his attendance and he 
never passed any order . Thus the concerned officer 
han denied the allegation made against him that he had 
stopped the attendance of the concerned workman . Though 
in tho complaint petition the alleged order of Sri Nandi has 
beon stated in inverted coma but no guich order has been Alled 
by the concerned workman to show that there was any such 
order by Sri Nandi stopping his work . 

6 . Thus from the ovidence on record , it is clear that tho 
complainant has failed to prove that Sri Nandi or any other 
officor stopped his attendance from 25-6 - 80. 


7 . Another ground of the complainant is that a warning 
was issued against him , The letter of warning is Ext, W - 1 
dated 8 -4 - 80 , It cannot be said by any stretch of imagination 
that is nie of warning letter will amount to change of condi 
tions of service It cannot be denied that the management has 
got power to make internal transfers. There is no evidence 
to show that a different scale has been given to the con 
cerned workman after his transfer. The terms and conditions 
of his service remained tho same. 
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8 . In these circumstances It cannot be hold that the manage 
ment bas violated the provisions of Section 33 of the Industrial 
Disputes Act. 


in considerution of the arduous and /or hazardous 
nature of work performed , including the extra time 
Involved in travelling to and from thc duty points 
of such employees." 


9 . Accordingly I hold that the present complaint petition 
is not maintainable and hence it is chismissed . 


10 . The awaid is given accordingly , 

J N . SINGH , Presiding Officer. 

[No. 1.- 20025 (6 ) /82 -D . III( A ) ] 

A . V , S . SARMA, Desk Officer. 
New Delhi, the 2nd November, 1982 


S . O . 3769, - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
heroby publishes the following award of the Central Govern 
ment Industrial Tribunal, Ahmedabad in the industrial dispute 
between the employers in relation to the management of Oil 
and Natural Gas Commission , and their workmen in the 
matter of a complaint U / S 33A of the Industrial Disputes 
Act, 1947, which was reccived by the, Central Government. 


It has been further contended that under the aforesaid settle 
ment employees who are engaged in operational activities j.c . 
the persons who havo to work at Drilling site / Installations 
have to travel and spend extra time to reach at the duty point 
in time. It is , therefore , provided that in consideration of 
the extra tine involved in journey such employees are paid 
operational allowance in termy of the settlement. It has 
been further submitted that with a vicw to have cordial rela 
tions and AS l welfare measure, the management has provided 
shift vehicles for the employees to pick them from particular 
pojnts and to take them to their respective duty points , 
Keeping in view the distance of the drilling site / installations 
und keeping in view the residential places of the employees, 
the management worked out a delailed plan so that minimum 
time can be spent by the employees to rench the duty poſyt, 
This facility has been given voluntarily as a wellure measure 
und does not form a part of service condition , that since it 
is not part of the service condition there is no question of 
any change being effected by the ONGC , that the prevalent 
shift timings at the drill site round the clock are ag under, 
from 7 -00 4 .m . to 2 -00 p .m . from 2 - 00 p .m . to 10 - 00 p .m . 
and from 10 - 00 pm , to 7 - 00 a .m ., that the management pro 
vides buses to Cirry the shift personnel from some points of 
the city as a Welfare mensuire , that the ONGC started drill 
site viz ., J. R . D . which is approximately at a distance of 
about 54 KM . from Sabarmati office , that normally the S . T . 
buses take 1 -25 hours for covering the aforesaid distance 
but the management has put up the timings of the shift bus 
40 that drill site workmen can reach at the start of the shift 
timings, and there is no question that the management desires 
to change the timings of any workman . The timings of 
the workmen working at drill sito including the complainant 
are so fixed that they can reach the point of work at the 
start of the shift. In view of the above it was contended 
thut the complaint deserves to be dismissed . 


BEFORE SHR1 G , S . BAROT , PRESIDING OFFICER , 
CENTRAI, GOVERNMENT INDUSTRIAL TRIBUN IL 

AT AHMEDABAD 
Complaint (ITC ) No. 1 of 1981 

IN 
Reference (ITC ) No. 8 of 1981 
V . Tulsidharam O .N . O . C . Colony F -28 , Saij Colony , 
Tal : Kalol, Dist . Mehsana 

Complainont 


Ve. 


The Project Manager , Shri S. N . Mitra , O . N .G . C ., Sabar 
mati, Ahmedabad 

Respondent 
In the matter of a complaint u /s. 334 of the Industrial Dis 
putes Act, 1947 
APPEARANCES : 

Shri P . Chidambaram -- for the complainant, and 
Shri D . C . Gundhi, Advocate for the respondent. 

AWARD 
This is a complaint filed by the complainant- employee 
against the respondent- employer u / s . 33A of the Industrial 
Disputes Act , 1947 , herepofter to be refer to ag the Act 
The case of the complainant is that he is a permanent cm 
ployee working as Assistant Technician (Fitting) at Rig No . 
D - 5 - V of Oil and Natural Gas Commission , hereinafter to be 
referred to as the ONGC , that as he is posted in the field 
where the dulling operation is going on , that some demands 
have been referred by the Government of India , Alinistry 
of Labour, New Delhi to this Jadustrial Tribunal and the 
same is pcnding adjudication , that the complainant is lhe 
concerned workman in the said refeicnce and that during 
the pendency of the said reference , the ONGC bas issued an 
order dated 17 - 6 - 81 effecting change in the conditions of 
service and thus contravened the provisions of S . 33 of the 
Act, that the ONGC has issued the order dated 17 - 6 -81 
because of which the complainant has to reach the requisite 
bus stop 45 minutes carlier , that the ONGC has no right 
to effect this change without prior approval of this Tribunal. 
It has therefore been prayed to quash the said order dated 
17- 6 - 81 and to order the ONGC to restoro the original 
shift bus timings, 


3 . I have heard Shri P , Chidambaram , learned represcata 
tivo of the ubion and Shri D . C . Gandhi, learned advocato 
for the ONGC . In the instant case first of all it is to be 
decidçd whether the complaint mudo ak guch is maintainable 
or not. Ag far as this question is concerned Shri Gandhi 
for the ONGC very vehimcotly urged that the complaint 
made as such would not be maintainuble in as much 28 
the ONGC has not contravened any of the provisions of 
S . 33 of the Act as alleged by the complainant. As argued 
by Shri Gandhi, the ONGC has tried to lesson o minimiso 
the grievance of the workmen about reaching the shift bus 
late to the drilling sites. In support of this contention Shri 
Gandhi also drew my attention to the demagds raised in 
Reference (ITC ) No . 8 of 1981 and argucd that if we see 
the demands raised by the union , in substance, they are 
about regularising the bus timings so that the hardships felt 
by the workmen be reduced or thoy bo compensated by way 
of over time allowance . Thus, according to Shri Gandhi, 
there is no brcach as allcged but it has been thc endeavour 
of the ONGC to minimise the grievance of the workmen and 
that too was in pursuance of the undertaking given by the 
ONGC before Conciliation Officer in a disputo raised in this 
behalf. Ag against it wag argued by Shri P . Chidambaran 
that the ONGC has committed breach of S . 33 of the Act in 
as much as the ONGC by effecting bus timings has effected 
a change in the service conditions of the workmen concerned , 
The workmen have to rcach 45 minutes carlier than before. 
Shri P . Chidambaram also contended that the ONGC has 
also not given any notice u / & 9A of the Act as the mattor lo 
covered under The Fourth Schedule to the Act, viz ., hours 
of work and rest intervals. Tho ONGC has thus made a 
chụnge without giving proper notice . It is also to be noted 
that this change effected by the ONGC 18 to the prejudice 
of the workmen and thereforo the change made is illegal 
and the same should therefore be withdrawn). According to 
Shri P . Chidambaram the ONGC has also effected a change 
in usage without any previous notice and therefore also the 
changc etfected is illegal and should be withdrawn . Now , 
coming to the preliminary roint, it would be first of all 
necessary 10 . consider the provisions of S . 33A under which 
this complaint has been made. S . 33A reads ag under - 
“ Where an employer contravenes the provisions of $ . 

33 during the pendency of proceeding before a 


2 . On behalf of the ONGC written statement ex . 8 635 
been filed wherein a preliminary contention that the complaint 
made as such is not legally maintainable has been jaised . 
It has been stated that the ONGC has not contraicned any 
of the provisions of S . 33 of the Act it was then contended 
on behalf of hc ONGC that a memorandum of settlement 
dated 22- 11- 79 reached hetween the ONGC and the employees 
unlons / associutions, inter alia provides for payment of One 
rational Allowance vide clause 6 . 1 of the said settlement 
which icad ag under : 
" This allowance shall be payable to guch of the cm 

ployees who arc cngaged in operational activities , 
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10 that effect. They had made representations in this behalf 
to the management of the ONGC and the question was consi 
dered by the management. Nor only that but the inanage 
ment has also given an undertaking before the conciliation 
ollicer in the dispute raised in this behalt in the following 
termy : 


· Labour Court, Tribunal or National Tribunal, spy 

employee aggrieved by such contravention , may 
make a complaint in writing, in the prescribed 
manner , to such Lubour Court, Tribunal or National 
Tribunal and on receipt of such complaint that 
Labour Court, 1 ribunal, Os National Tribunal shall 
adjudicate upon the coniplaint as if it were a disptuo 
referred to or pending before it in accordanco with 
the provisions of this Act and shall submit its 
uward to the appropriate Government and the pro 

visions of this Act shall apply accordingly ." 
Reading of this scction clearly shows that the complaint 
would lic only when the employer has contravened the 
provisions of . 33 during the pendency of the proceedings 
before the Tribunal. Now , in the instant case it is true 
that a reference , being Reference (IT ) No . 8 of 1981 is 
pending before this Tribunal. But only the pendency of a 
reference would not by itself sufficient to provido cause to 
the complainant for filing the coniplaint. What is more 
important is the contruvention of s , 33 during tho pendency 
of a reference . Let us now examine whether in the instant 
case of employer has contravened any of the provisions of 
S . 33 . Now . S . 33 of the Act is as under : 
" 33 . ( 1 ) During the pendency of any conciliation pro . 

ceeding before a conciliation officer or a Bold 
or of any proceeding before an arbitratur 0 11 
Labour Court or Tribunal or National Tribunal in 
respect of an industrial dispute , no employer shall 


" The management assured as far as timely running of 

bus is concerned , the management will take ull steps 
Lo run shift buscs in time. However , since project 
authorities cannot go beyond what is stated under 
Mines Act, granting of compensatory off for lato 
running of shift bus after half an hour of the 
scheduled time and also for returning back from 
shift bus , the management will have to make re 
reference to Headquarter since it will have repur 
cussions all over India . It was also brought out by 
the management that one of the reason of late ar 
rival of shift bus to drillite is due to non - introduc 
tion of fact journey period . In case factual journey 
time is introduced , the management assured for run 
ning tho shift bus in time. The union stated that 
the management may make reference to Headquar 
ter Office for decision but till such decision comes 
they shall avail of the above concession . The manage 
ment is agreeable to the above. The union shall co 
operative with the management. The discussions aro 
adjoured to 16th May , 1980. The workers shall 
resume work immediately ." 


(a ) in regard to any matter connected with the dispute , 

ulter, to the prejudice of the workmen concerned 
in such dispute, the conditions or service appli 
cable to them immediately before the commence 

ment of such proceeding ; or 
( b ) for any misconduct connected with the dispute , 

discharge or punish , whether by dismissal or 
otherwise , any workman concerned in such dispute , 
save with the express permission in writing of 
the authority before which the proceedings in 

pending. 
(2 ) During the pendency of any such proxeedinga in 

respect of an industrial dispute , the employer may , 
in accordance with the standing orders applicable 
to a workman concerned in such dispute , or wheto 
there are 10 yiich standing orders in accordance 
with the provisions of the contract whether express 

or implied between him and the workman 
(n ) alter, in regard to any matter not connected with 

the dispute , the conditions of service applicable 
to that workinan immediately before the com 
mencement of such proceedings ; or 


Thus, even according to the ONGC the bus was not playing 
in time and it was therefore felt that there was some justifica 
lion in the grievence made . It was also an important factor 
that plying of late buscs also involved the ONGC huge cost 
in payment of overtimo hages. Thus it was thought proper 
by the ONGC to make necessary adjustments in the timings 
and only with a view to achieve that goal the order was made 
that the cmployees should reach the bus stop 45 minutes car 
ljer than before . It is also to be kept in mind and that has 
come also in evidence on record that when the employees 
have to come 45 micutes earlier , they also come back 45 
minutes early at home after their shift work is over, Horo 
it is also pertinent to note that the ONGC has not affected 
any change in shift timings of the workmen concerned . In 
fact the timings of their shift working have remained the bomo 
but only to regularise the bus service and more so to lessen 
or minimisc thc griovences of the workmen concerned , tho 
change in bus timings has been effected . In my opinion , it 
cannot be said to be a change in service condition in AS 
much as the ONGC has not effected any change in the shift 
timings. I am , therefore, of the view that in the instant CASO 
it cannot be said that the employer, j.o ., the ONGC has com 
mitted breach of S . 33 when there is no brcach of any of 
the service conditions. There is thereforo no question of breach 
of the provisions of S . 33. Shri P . Chidambaram had also 

rgued that the ONGC has not given any notice u $ . 9A of 
the Act eventhough the matter is covered inder Item no . 4 
and 8 of the Fourth Schedule , viz ., Hours of work and rost 
intervala ; and Withdrawal of any customary concession or 
privilege Or change in visage , respV According to Shri P . 
Chidambaram tho ONGC has effected a change without giv 
ing proper notice and that too to the prejudice of the work . 
men . I have considered this contention of Shri P . Chidambaram 
and I am of the view that . cvon on this count also thero is 
no caso . S .9A reads as under : 


(b ) for any misconduct not connected with the divptne . 

discharge or punish , whether by dismissal or 

otherwise , the workman : 
Provided that no such workman shall be discharged or 

dismissed, unless he has been paid wages for one 
month and an application hog been made by the 
cmployer to the authority hefore which the proceed 
ing is pending for approval of the action taken by 
the cmployer . " 


" 9A . No employer, who proposes to effect any change in 

the conditions of service applicable to any workmon 
in respect of any matter specificd in the Fourth 
Schedule, shall cffect sich change 


As far as S . 33 ( 3 ) is conrerned it would not hc jelevant in 
this case . We have therefore only to see whether the action 
of the employer in this case is hit by either S . 33 ( 1 ) or 
S . 33 ( 2 ). Now the grievance made by the complainant 
herein is that the ONGC has effected a change in the service 
conditions of thc workman concerned in as much as hic hae 
10 canh 45 minutes earlier than before on the bus stand 
from where they are picked up in order to reach their drill 
ing sites . It is true that the ONGC has provided shift vchi 


( a ) without giving to the workmen likely to be affected 

hy such a change a notice in the prescribed manner 
of the nature of the change proposed to be cffccted ; 


or 


( b ) within twenty-one Jays of giving such notice : . .." 


cles for the employees to pick them up from particular points 
and to take them to theii espective duty points. Normally 
the employer is not obliged to provide such facilities but in 
view of the peculiar type of the work carried on by the ONGC 
and with a view to provide facilitie , to the employees working 
on drill ster and to maintain cordial relations the ONGC is 
norking this facility to such employees . It appears that 
the shift huges which have heen provided did not reach the 
drilling sites in time and therefore the union bad a grievance 


It is true that no change in the conditions of service appli 
cable to any workman in respect of any matter specified in 
the Fourth Schedulo can be effected without giving any notice 
As provided undor the said section , According to Shri P . 
Chidambaram the ONGC his cffected change without pro 
per notice as far as Item dos, 4 & 8 of The Fourth Schedule 
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of the staff bus at the point where Ad comployee bourds or 
de - boarda the bus ; that the root cause for the demand was 
that the bus plied by the ONGC for the purpose of taking 
sluft workmen from their place to the work sites glost of 
the ways was reaching the work site late and the members of 
the staff workmen bad to wait for long duration unnecessarily : 
that the Technical Workers Association vide its notico 
dl. 207- 79 bad in fact served a striko notice to the ONCE 
saising the dispute inter alia that there bcing to improvement 
in ther aing of the butt buses, the management should fm ) . 
medi cly see that the shift bucea are plying op time. The 
Said strike notice has been annexed As Annexure A to this 
aftldavit ; that in the meantime the Ministry of Labour vide 
its Icuter dt. 3 - 3 - 80 also Intim .l ed to the concerned Secticnul 
Ileads of the ONGC AN unde! : 


Art concerned , viz ., buurt of work and rest intervals and 
change in usage. Let us now see whether the can be gald to 
be true. As far as itcmn no . hours of work and rest inter 
vals is concerned it cannot be said that the ONGC has effect 
td any change in this behalf in a much as the hours of 
work and rest intervals of the employecs remain the sumo. 
Tho ONGC has not effected any change in the shift timinys 
for which the workmen have to work or in their rest intervals . 
Similarly, it cannot be said that the ONGC has effected any 
change in usaço as the ONGC has not withdrawn the bus 
facility . The only thing hat has been done by the ONGC is 
only some adjustment bere and thoro to so that the workmon 
roach their work site in time and also reach their home back 
in tlone. It is also to be kept in mind that this has been done 
4190 with a view to minimise the grievance of the workmen 
n this behalf. Constdering the facts and circumstances of 
the case on the whole I am of the view that the ONGC hog 
treithor COntravened provisions of $ . 33 nor made breach of 
S . 9A as argued by Shri P . Chidambarani. In my view there 
fore the complaint uis . 33A made as such is not maintainablo 
And the same deserves o te dismissed . This disposes of the 
preliminary point raised in behalf of the ONGC . In view of 
this it would not now be pecessary to decide the matter ſur 
ther, But as the partics Lave also led evidence on merit. I 
would also dispose the cas on merits 

4 . After Having disposed of tho preliminary contention 
raised by the ONGC , I will now proceed to deal with the 
complaint on its merits. The complainant along with the 
complaint has filed at ex, 2 4 copy of the order of reference 
made by the Government of India , Ministry of Labour , to 
bis Tribunal. The schedule thereof sbows the demands refer 
red to this Tribunal as Atillsyre A . They are as under : 
" Whether the demand of ONGC Rigman & Topman 

Association , Alunedabad as mentioned in Anacxure 
A is justified ? If so , what relief and from what 
date the croployees working in the field are entiti 
od ? 


" In continuation of this Ministry s letter ve ever number 

dt. 8 - 1 - 80 on the subject mentioned above , I am 
directed to state that it is tunderstood that the manage 
ment havo acquired 4 new buscs and have bired 
another 4 buses from the local transport authorities 
for carrying employees to the work -site . It is also 
understood that the management have offered that 
the employees can travel by local transport to the 
Base Centre of the Commission which is connected 
by public transport and they would be re - imbursed 
buy faro spent by them in case they compelled to 
travel by local public transport when the buses run 
by the manageincnt are late or not available for 
any reason . In view of the arrangeniçnts muude hy 
the malagement it is not proposed to refer the dis 
pute to adiudication ." 


He has further affirmed that consequent upon a similar 
strike notico served by Rigmon & Topman Association and 
in the course of the conciliation proceedings on 16 - 3 - 80 the 
ONGC management gave an uisdertaking in the following 
terme : 


ANNEXURE A 


1 . That the field slou should wait for two hours over 

And above the fixed time of arrival of tho abift 
bus at respective destination . 


2 . That if the bif: bus does not reach the respectivo 

destination within two hours , the employoes Day 
go home and they will be marked picsent on the 
Asid date . 


" The management assured os far 29 timely running 

of bus is concerned , the management will take 
all steps to run shift buses in time. However , 
since project authoritics cannot go beyond what 
is stated under Mince Act, granting of compen 
natory off for late running of shilt buy afler 
half an hour of the scheduled time and also for 
returning back from shift bus, the management 
will have to make reference to Headquarter since 
it will have repurcussions all over India . It was 
also brought out by the management that one of 
the reason of late arrival of shift bus to drillsite 
is due to non - introduction of factual journey 
period. In case factual journey time jo introduced , 
the management assured for running the shift bus 
in time. The union stated that the management 
may fnake reference to Headquarter Office for 
decision but tHi guch decision comes they shall 
Avail of the above concession . The management 
is agreeablo to the above . The Union shall co 
operative with the management. The discussions 
are adjourned to 16th May , 1980 . The workers 
shall resume work immediately ." 


3 That if the shift bus carrying passengers from site 

roachon the destination beyond thirty minutes than 
prescribed time they should be paid overtime al 

lowance as per the existing rules." 
The complainant has also filed an affidavit vide ex. 4 
wherein he states that as per the terms and conditions of his 
service he is provided with the benefit of poing to the work 
place by staff bus ; that no concerned employee in Re 
ference ( ITC ) No, 8 of 1981 ; tha : he is staying at Saijpur 
and has to reach the bus stop at which the staff bus was made 
availablc at 6 - 30 a .m . out by order passed by the ONGC 
on 17 - 6 -81 the ONGC has changed the timings and be is 
compelled to reach eillier by 45 minutes , that the ONGC 
has effected this change without following the necessary proce 
dure as required ula. 37 of the Act that this is a change in 
his working conditions w as much as the samc has been 
effocted without obtaining permission of thi, Tribunal and 
therefore breach of $ . 33 of the Act has leen committed . He 
has also filed a furthe affidavit at ex . 9 wherein he has 
given the distance between various drilling points including 
The drilling point on which he was working lost, viz ., J. R . D . 
and the distance is about 54 Kms from Sabarmat ). He hos 
further stated that according to the new tiniings he is re 
quired to reach the bus st. 45 minutes earlier . Ag against 
this, vide ex . 10 , ons Mr. Mahhija who is the Administrative 
( fficer in the ONGC has find 211 affidavit. He has stated 
in his Affidavit that the Government of India has referred 
ROIC of the demands of the workmou and Reference ( ITC ) 
No. 8 of 1981 in this behalf le pending before this Tribunal ; 
that from the terms of the reference minile it appears that 
in substance the dum indy arise consequent upon the wrival 


Thus the main grievance of the members of the staff appears 
to be that the bus was not playing on time and as a 
matter of fact the ONGC also felt that their grievance was 
justified , Besides plying of the buses late also involved tbc 
ONGC in huge costs of payment of over time wages. It 
was further contended that with a view to set the matter 
right thc ONGC analysed tbę bus timings effective from 
29- 4 - 81 to 7 -6 -81 at the various site of Rig 5D - V and the 
statement showing the result of the analysis shows that the 
hus was plying lale from 30 minutes to one hour almost 
every duys; that to avoid this late reaching of the bus the 
ONGC took steps to see that the bus carrying the membeis 
of the staff /workmen runs in time so that difficulty cuperi 
enred by them may not continue & the ONGC may not have 
to spend unnecessarily towarde over time wages . Thus, as 
ner the undertaking given before the Conciliation Oncer. 
the ONGC tried to see that the bus may not reich late ; that 
prior to 17- 6 - 81 as the hus was running late the staff /work 
men could not reach their homes in time after duty hours 
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changed because there the buses would reach in time. In 
respect of the question whether he had any personal know 
ledge about the distance belween the different drilling sites 
o whether he had seen the survey report taken by the 
ONGC this witness has admitted that he had flert the affi 
davit on the information received from the office and he 
has no personal knowledge about the same, It is true that 
this witness has filed che afidavit only from the office re 
cord and he had no personal knowledge . Even he has not 
been able to produce the survey report in Court. 


and they had to reach their homes late as the bus for 
the second shift also in that cycle was running late . The 
practice there is that the next shift bus which brings the 
staff /workmen at the works site brings back the staff /work 
men of the previous shift back to their homes . What the 
ONGC has now done is nothing but to reguliaise the bus 
timings and in doing so the staíf /workmen have to start 
early by about 35 minutes only . but it is to lie nuied that 
the workmen reached their homes also 35 minutes earlier . 
Thus, the totality of the time spent prior to 17 - 19 -81 and 
the totality of the time spent subsequent to 17 -6 -81 for boat 
ding bus for going to work site and coming back home 
from the works site exactly remains the same. As far as 
the complainant is concerned as he stays at Saijpur colony , 
he has now to travel 6 Kms. less than before . It is however 
true that he has to board the bus at 6 - 10 a .m . instead of 
6 . 40 a .m , but it is to be noted that he reaches back to 
his home at 2 - 50 p .m . instead of 3 - 20 p .m . ? hat the work 
on the site is a continuous process of work which requires 
the work round the clock and as the bus used to reach late 
at the work site what was happened was that the next bus 
shift workers had to continue to work till the bus would 
arrive with the result that the next shift workers were re 
quired to be detained on over time work and this cycie 
was going on only because of the fact that the bus was 
not reaching the site in accordance with the shift timings . 
It is also to be noted that a strike notice wos served by the 
union on the ONGC demanding that the timing of the bus 
should be so regularised that the bus docs not reach late at 
the work site . Moreover there is a settlement dated 
22 - 11 - 79 which provides for payment of operational allows 
ance including the extra time involved in travelling to & from 
the duty points of the employees; that the complainant is also 
entitled to receive the said allowance ; that he works site 
does not remain constant and the very nature of the work 
is such that the works site remains changing quite often . 
It was hence submitted that considering all this, there is 
no change in conditions of service as far as the complainant 
is concerned and therefore the complaint made as such 
deserves to be dismissed . It was also pointed out that after 
the change of the bus timings as mentioned in the complaint, 
the Technical Workers Association , Ahmedabad , had filed 
Special Civil Application No . 2481 of 1981 challenging the 
action of the ONGC in changing the shift timings but the 
same was not admitted by Hon ble the High Court. Annexure 
A to ex . 10 is the copy of the strike notice dated 20 - 7 -79 
and it appears that this is with regard to the grievance of 
the workmen about running of the shiſt buses which was 
normally reaching late . Annexure B is the statement show 
ing the result of the survey conducted by the ONGC during 
the operation at JAA . 


6 . After having considered the evidence in its totality I 
am of the view that even on merits there is no substance 
in the argument advanced by Shri P . Chidambaram . As 
observed above , there is no contravention of S . 33A and 
there is also no breach of S . 9 . 1 of the Act us tried to be 
argued by Shri P . Chidambaram . As far as the evidence of 
the complainant is concerned in substance he has deposed 
that because the ONGC has changed the bus timings , he 
has to reach the bus stand 45 minutes earlier and this has 
been done in breach of S . 33 of the Act. As against this , the 
evidence led by the ONGC shows that they have noi com 
mitted any breach of any of the sections as tried to he 
suggested by the union . On the other hand the ONGC his 
tried to ininimise or curtail the grievance of the workmen 
and also keeping in view the huge financial burden which 
the ONGC has to bear by paying over time wages. Not 
only this, but as discussed above this was done by the 
ONGC in pursuance of the assurance given before the Cen 
ciliation Officer in this behalf. It is also to be noted that 
the ONGC has not made any change in the shift timings 
and what they have done is only to make certain necessary 
adjustments in order to see that their working becomes very 
smooth and the hardships experienced by the workmen con 
cerned were minimised . In my opinion they have a right 
to do so . In support of this action of the ONGO , the learned 
advocate appearing for the ONGC Shri D . C . Gandhi has 
placed reliance on a decision reported in A . I. R . 1973. S . C . 
968 ( V 60 C 215 ). This is a case decided by the Supreme 
Court of India wherein it has been held as under : 


" But where there is nothing to show that it was a 

condition of service that an employee would work 
6 - 1 / 2 hours only nor is there anything to that effect 
in the appointment letter of the employeee , then 
Section 9 - A would not be applicable . The mere 
fact that while the workshop was under comple 
tion and there was not enough accommodation for 
the office /administrative staff in the workshop buil 
ding , they were accommodated in another building 
and worked there along with other clerks for only 
6 - 1 /2 hours in a day for a period of 6 months, 
will not make it a condition or their service . 


As the factory was in the process of being constructed 

there was no question of fixing the working hours 
of the administrative office on permanent basis. 
It is only when the factory was completed and the 
administrative staff attached to it shifted to its 
own building at the factory site , that the inanage 
ment apparently on an overall assessment of its 
requirements fixed 8 working hours per day . In 
such case the management would have full power 
and discretion in fixing the working hours of the 
administrative staff within the limits prescribed by 
the statute ." 


5 . In support of the complaint, the complainant who has 
filed his affidavit at ex . 9 has been cross examined at ex . 11 
wherein he states that he is working as Assistant Technician 
(Fittings ) and he is a member of the Technical Workers 
Association . It appears that he is working at J .R . D . well. 
He stays at Saijpur colony . He has to pick up the shift bus 
from Saijpur colony. He has further admitted that when the 
bus used to come late also used to reach the work site 
also late. He has further admitted that the persons working 
in the previous shift used to come back in the same bus 
and the result was that if the bus reached late those persons 
working in the earlier shift had to work over time and also 
reach home that much late . He has also admitted that the 
work in the ONGC as far as the drilling site is concerned 
is round the clock . He has however denied any knowledge 
that a dispute has been raised by the union because these . shift 
buses used to reach the work site late and he has also denied 
any knowledge that before the Conciliation Officer , the 
management had assured to see that bus timings would be 
properly adjusted . He has also denied the knowledge about 
the survey conducted by the ONGC in this behalf. He has 
however stated that he had heard about the union having 
gone to the High Court by way of writ application , about 
the change in timings but deny that he knew that the said 
writ was not admitted by Hon ble the High Court. Similarly 
Shri Makhija who was examined by the ONGC was also 
cross examined at ex. 12 by ihe union & Sri Makhija has stated 
that the ONGC has arranged to see that the workmen are 
taken on work site and brought back to their home by bus . 
He has further stated that out of 4 rigs, timings at 2 rigs 
only have been changed and for 2 rigs they have not been 
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Shri P . Chidambaram however had very vehemently 
attached the evidence led on behalf of the ONGC , viz ., of 
Shri Makhija who is the Administrative Officer in ONGC at 
Sabarmati. His evidence was attacked on the ground that 
he had no personal knowledge about what he has deposed . 
His evidenre was merely a hear -say evidence ; that whatever 
record was required to be produced before the Court has 
not been produced though he had filed the affidavit relying 
on the same record . It is true that Shri Mak hija is the 
Administrative Officer and personaliy he had no knowledge . 
However , he has stated that whatever he has deposed in 
affidavit was basel on the record maintained by the ONGC . 
It is also true that no record has been produced but in my 
view the question does no : his depend upon such a re 
cord . Even I have not itt, a much importance to the 
evidence of Shri Makhija . The question mainly turns upon 
the fact whether the change effected is within the compe 
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tence of the ONGC Ol not. I have ſully discussed about के अनुसरण मे एक लिखित परार दाग उक्त विवाद को उसमे वणि न 
this question above and I am of the view that what the 

व्यक्ति के माध्यस्थम के लिये निर्देशित करने का करार कर लिया है 
ONGC has done in only in further 100 of the demands nude 
hy the workmen concerned and with a view to minimise tho पौर उक्न माध्यस्थम करार को एक प्रनि मन्द्रीय सरकार को भेजी गई है , 
workers grievance Thu4, in my view even 011 merits I 
feel that the ONGC has done nothing wrong in cffecting 

प्रत अब , उक्त अधिनियम की धारा 144 की उअधारा ( 3 ) के 
ihe necessity changes for theil mooth working. The nesult 

उपमन्धों के प्रन मरण मे , केन्द्रीय तरार 
I thot the complaint deserves to be dismisscut and the same 

माध्यस्थम बागर का , गा 
I hereby dismissed with no ordei as tu covry 

उगे 13 अक्तूबर, 1982 को मिला था , प्रकाशित करते है 
Thmedabad , 
IM 16th September , 1982. 

करार 
G.S BAROT , Presiding Officer 

( प्रोद्योगिक विवाद अधिनियम, 1947 की धारा 10- के अधीन ) 
[ No. 1 -- 30011 / 7 / 80- D . III ( B ) ] पक्षकारों के नाम : 
KANWAR RAJINDER SINGH , Under Secy . नियोगको का प्रतिनिधित्व करने वाले 1 डा मस. के० घोष , महाप्रबन्धक , 

भारत मोकिंग कोन लि . , 
नई दिल्ली, 25 अक्तूबर , 1982 

कटराम परिया , मिजमा, जिला 
का आ० 3770. -- लौह अयस्क मान तथा मंगनी अयस्क खान 

धनबाद । 
श्रम कल्याण निधि नियम, 1978 मे नियम ३ के साथ पठित, लौह 

कर्मकारों का प्रतिनिधित्व करने वाले : श्री जी . पांडे, सैकेटरी , 
अयस्ता बान तथा मंगनीज अयस्क खान श्रम कल्याण निधि अधिनियम 

राष्ट्रीय कोलियरी मजदुर संघ 
1978 ( 1976 का 61 ) को धारा 6 द्वारा प्रदत्त शक्तियो का प्रयोग 

धनबाद । 
करते हुए केन्द्रीय सरकार सारीख 20 फरवरी, 1982 के भारत के 

पक्षकारों के बीच निम्नलि स्थान प्रौद्योगिक विवाद को श्री पाभ कृष्ण , 
राजपत्र के भाग II, खंड 3, उपखड ( i ) मे पृष्ठ 729 पर प्रकाशित 

उप मुख्य श्रमायुक्त ( केन्द्रीय ) , नई दिल्ली के माध्यस्थम के लिये निर्देशित 
मारस मरकार के श्रम मंत्रालय को अधिसूचना सम्या का मा0 718, 

करने का करार किया गया है । ( यहाँ मध्यस्थ के नाम ( नामो ) और 
माराम 2 फरवरी, 1982 में निम्नलिखित सशोधन करती है, अर्थात् : --- 

परमा ( पत्तो ) का उस्लेख कर ) 
उपन अधिसूचना में , क्रमाक 13 की प्रविष्टि के स्थान पर निम्न 
लिखित प्रविष्टि रखी जाएगी, अति - - 

1. विनिर्दिष्ट विवाव ग्रस्त विषय : क्या भारत कोकिंग कोल लिमिटेड 

के कटरास परिया का प्रबन्धनन्त श्री हरिहर सिंह के पवनाम को लोहिण 
" 1. श्री डी० बहेग , मुख्य कार्मिक प्रवन्धक , मान उिवीजन , टाटा 

सुपरवाइजर इन्सपेक्टर से लोडिंग कनक में जनवरी, 1975 में परिवर्तन 
पायरन एट स्टोन कम्पनी लि , नौमामडी ( 833217 ), करने की कार्यवाही न्यायोचित है और क्या वे उसे लिपिकीय ग्रेड I] के 
डाकघर नामामठी, जिला , सिंघभूम (बिहार ) " 

म्यान पर लिपिकीय TTI का ये मनमान से वंचित करने में प्यायोचित 
[ संख्या यू - 23017/ 10/ 80- एम - 5/ डब्ल्यू . 2] है ? यदि नहीं, तो कर्मकार कि प्रोबष का हवार है और किस 

टी०डी० मलहोत्रा, प्रवर मषिय तारीख से ? 


र विवाद के पक्षकारों का विवरण महाप्रबन्धक , 
जिसमें प्रतवलित स्थापन या उप - मैसम भाग्न कोकिंग कोल लिमिटेड , 
कम मा माम और पता भी मम्मिलित घर मिजुआ जिला धनबाद 


New Delhi, the 25th October , 1982 
S . O . 3770. — In exercise of the powers conferred by sec 
tion 6 of the Iron Ore Mincs and Manganosc Ore Mines 
Labour Wellare Fund Act, 1976 (61 of 1976 ) read with rulo 3 
of the Iron Ore Mines and Manganesc Ore Mines Labour 

Welfare Fund Rules , 1978, the Central Government makes tho 
following amendment to the notification of the Government 
of India in the Ministry of Labour No. S. O . 718 dated 2nd 
February 1982 published at page 729 of the Gazette of 
India , Part II, Section } , sub- sectior (ii ) dated February 20 , 
1982, namely : 


J कर्मकार का नाम यदि वह स्वय श्री हरिहर सिंह, 
विवाद में अंतर्ग्रस्त है या याद कोई लिपिक ग्रेड II 
संघ प्रश्नगत कर्मकागे का प्रति - यूनियन . श्री जी०सी० परि मैक्रेटरी, 
निधित्व करता हो तो उसका नाम । राष्ट्रीय फोलियरी मजदूर संघ 


In the said notification, for the entry against Serial No . 13 , 
the following shall be substituted, namely : 
"13. Shri D . Behera, 

Chief Personnel Manager , 
Mines Division, 
The Tata Iron and Steel Co. Ltd ., 
Noamundi ( 833217) 
P. O Noamundi, District Singhbhum ( Bihar ) " 

[ F. No . U - 23017 /10/ 80 - M.IV / W . II ) 

T . D . SALHOTRA, Under Secy . 


मादेश 
नई दिल्ली, 30 अक्तूबर , 1982 
का०आ० 3771.--- ममम भारत कोकिंग झोल लिमिटेड का कटरास 
एरिया , डाक -धर सिजुमा, जिला धनबाद के प्रबन्धतन्त्र से सम्बद्धनियोजकों 
और उनके फर्मकारों के बीच , जिनका प्रतिनिधित्व राष्ट्रीय कोलियरी 
मजदूर संघ करती है, एक प्रौद्योगिक विवाद विद्यमान है ; 

और उक्त नियोजकों और कर्मकारों ने प्रायोगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) को धारा 10-5. की उपधारा ( 1 ) के उपबन्धों 


हम यह करार भी करते है कि मास्थ का बहुमत विनिश्चय हम 
पर मामवफर होगा । 

मध्यस्थ अपना पंजाट सबंधित सरकार द्वारा इम फरार के सरकारी 
गागपत में प्रकाशन की तारीख छ, मास की कालावधि या इतने और समय 
के भीतर जो हमारे बीच पारस्परिक लिखित करार धारा बढ़ाया जाए , 
देगा । यदि पूर्व बणित फालावधि के भीतर पंचाट नहीं दिया जाता ठों 
माध्यस्थम के लिये निदेश म्बत. रद हो जायेगा और हम नए माध्यस्थम 
के लिये बातचीत करने को स्वतन्त्र होंगे । 

पक्षकारों के हस्ताक्षर 
नियोजकों का प्रतिनिधित्व करने वाले कर्मगारों का प्रतिनिधित्व करने वाल 
१० - अपठनीय 

ह०/- अपठनीय 
साक्षी 
1 . ०/- अपठनीय 

2. हम अपठगीय 
मारीख : - - 

मैसर्स भारत कोकिंग कोल लि ., कटराम एरिया के प्रबग्वतन्त्र से 
सम्बब नियोजक 


- - 


- -- - - 


- 


- 


- 


- 


- - 


- - 
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( in ) Nane of tho work - Shri Harihar Singh , Clork 

man in case he im- Grade II - Union Shri G . D . 
राष्ट्रीय कोलियरी मनदर सघ ( इटक ) घाबाद के बीच प्रौद्योगिक 

self is involved in the Pandey, Secretary , Rashtriya 

dispute , or the Colliery Mazdoor Sangh 
विवार के मामले में भा श्री हरिहर सिंह को पदनाम में अभिकथित अवैध 

namo of the union if ( INTUC ) 
परिवर्तन करने तथा वैध वेतनमान न देने के बारे मे है , जो बीमो 

any representing the 
सो० एहा में कटगम एरिया के कार्याला म मान कर रहा है । 

workman in question : 
प्रौद्योगिक विवाद अधिनियम , 1947 मी धाग 1 )-क के प्रधान 

We further agree that the majority decisions of the Arhi 
में उपर्यवत विवाद में महज के मर में काम करन के लिये अपनी 

trator ( s ) be linding on us , The Arbitrator shall made his award 
सहमति देता है । 

within a period ofsix months from the da :c of publication 

of thin agreement the Olficial Gazelle hy the appropriate 
( मकणा) 

ruvernment or within such further time as extended by mutual 
तार .. . 11- 198 

उप मा श्रम एक्ल ( केन्द्रीय ) , Ayicement between us in writing. In case the inward is not made 

within the period aforementioned , the reference to the arbitra 

ciun hall and automatically cancelled and we shall be frec to 
[ म . M - }{) | LES ( ए ) ] 

11 pottate for fresh chitrution 
___ Toवाम शर्मा, इस प्राधिकार 

Signature of the parties : 
ORDER 

Std /- Dr . S. K . Ghosh 
New Delhi, the 30th October, 1982 

Ropresenting employer 
1 .0 .3771, - Wliereas an industrial dispute (exists helheen 

Sd/- G. D . Pandey 
the employers in relation to the management of Katras Ares of 

Representing workman 
Musst Bharat Coking Coal Limited , Post Office Sijua, District 

Witnesses : 
Dhanbad and their workmen represented hy, Rashtriya Colliery 
Marar Sangh, Rajendra Path , Dhanbad; 

( 1) Sd/ 
And Whereas, the said employers and their workmen 

( 2 ) Sd/ 
havc oy a written agreement under sub - section (1 ) of section 10A 

I hereby give my consent to act as Arbitrator under Section 
of the Industrial Disputes Act, 1947 (14 01 1947), agreed to refer 

11) 4 of the Industrial Disputes Act, 1947 in the above dispute . 
the sud dispute to arbitration and have forwarded to the Central 

Sd/ - Shyam Krishna 
Government a copy of the said arbitartion agrecment ; 

023 - 9 - 1982 

Deputy Chief labour Commissioner 
Now therefore, in pursuance of sub -section ( 3 ) of 
section 10A of the said Act , the Central Government hereby 

( Central), New Delhi 
publishes the said agreement which was received by it on the 

INOL- 20013 ( 11 )/ 82 - D . III( A) ] 
13th October, 1982. 

A .VS. SARMA, Desk Officer 
AGREEMENT 
(under section 10A of the Industrial Disputes Act, 1447) 

Aetween 
Name of the parties : 

दिल्ली विकास प्राधिकरण 
Ropresenting employers : Dr SK . Ghosh, General 
Manager , 

मावमिक सूचना 
Bharat Coking Coal Ltd ., 
Katras Area, Sijua , 

नई दिल्ली , 1 नवम्बर 1982 
District Dhanbad. 
Representing workinan : Shri G . D . Pandey , Secretary. 

का आ . 3772 - केन्द्रीय सरकार दिल्ली मात्र योजना में निम्नलिखित 
Rashtriya Colliery Mazdoor 

मशोधन करने का विचार कर रहा है , एतद्वारा जिम मार्षजनिक सूचना 
Sang, Dhanbad . 

हेतु प्रकाशित किया जाता है । इन प्रस्तावित संशोधनों के संबंध में जिस 
It is horeby agreed between the parties to refer the follow किमी व्यक्ति को कोई प्रापति या मुमाब देना हो तो वे अपने प्रापति या 
ing dispute to the arbitration of Shri Shyam Krishna, Deputy 

मुमाब इस सूचना के 30 दिन के भीतर गांमध दिला विकास प्राधिकरण 
Chief Labour Commissioner (Central), New Delhi: 

विकास मोनार, इन्द्रप्रस्थ पाटेट , नई दिल्ली के गाय लिखित रूप में भेज 
(i) Specific matters in dispute : Whother the managemept द । आ व्यक्ति अपनी प्रापनि या मुभाव में वे अपना नाम एवम् पूरा पता 
of Katras Arcas of Bharat Coking Coal Limited arc justi 

लिखें । 
fied in changing the designation of Shri Harihar Singh 
froin Loading Supervisor/Inspector to Londing Clerk मंशाधन 
in January , 1975 and whether they are justified in deny 
ing him tho pay scale of ClericalGrade instead of Clerical 

क्षेत्र हो । ( अमल विस्टा जान ) में म्यिा लगभग 66 हेक्टर 
Grade II , If not, to what relief is the workman entitled ( 1 . 09 एका ) क्षेब ( भूखपा सं0 - 115) , जो पश्चिम में 36. 57 मीटर 
and from what date ? 

मोडे पंडित पत माग, दक्षिण-पूर्व में लाक सभा भवन भखण्टु तथा पूर्व में 
( u ) Details of the partics The Geporal Manager , 

50. 97 मोटर चौड़े मालबाटोरा माग से घिरा है ; का भूमि उपयोग 
to the drpute includ - M/ s Bharat Coking Coal 

मनोरंजनात्मक " उपयोग से बदलकर (निर्माण एवं प्रावास मंत्रालय , 
ling the name and Limited, 
uddress of the estab- P. O . Sijua , District Dhanbad. 

भारत सरकार की अधिसूचना 20-21023/ 26/66/यू . मी . 1/ 21 - 3 
lishment or under 

दिनाक 10-9- 1981 द्वारा अधिमूचित ) "मरकरी एव पर्वसरकारी 
laking involve 

कार्यालय किया जाना प्रस्तारित है । 
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- - - 
2 उपन अवधि के दौरान शनिवार का छोरफर और मभी कार्यशील 

to the Societary , Delhi Development Authority , Viki Minal , 

Indraprastha Listule , New Delhi, within a period of thirty 
दिनों में दि० वि० प्रा० के कार्यालय विकाग मीनार, इन्द्रप्रस्थ इस्टेट , नई days from the date of this notice . Th : peison Milling the 
दिनी में प्रमाधिम गणाधनो के चित्र निरीक्षण के लिए उपलश्च होंगे । objection or suggestion should also give his nanc and address. 
(496747-176 2:0 ( 12) 79 -1TH 17o ] 

MODIFICATION : 

The land us of be hea plot No . 115 ), Itasung 
anufaa 

about 3 .66 hect. (9 . 09 01c9 ) Lilling in zune D - 9 , 
मनिय 

(Central Visid Zono ) bounded by 36 57 ineiros wide 

Pandit Pant Mary on the west, Lok Sabha Bhuvaji 
दिल्ली विकास प्राबिधारण 

Plot on the South -east un 60 .96 mettos wide 

Talkatoru Rou on the cist, is proposed to be 
farquit: 

changed from "Recreational use (notifed vide Govt. 

of India , Ministry of Works and Housing riotificu 
Arthfii # 766 30 ( 12 )/79-THO ato foto 

tion No . 21023 / 26 /66 / UDI, ITA Vol. U Jated 
25- 9 - 82 ot 0797717- 2 JUX - 3 39403 ( 2 ) 

10 - 9 -81) 1o Governinent and Semi-Gorcement 

Offices ." 
et e fuo 25 - 9 -82 # Tutfur 

7 I 

2 . The plang indicating the proposed modification will be 
available for inspection the office of the Authoiity , Vikas 
Minar, Indraprastha Estate , New Delhi on all workiny days 

cxcept Saturday, within the period referıcd chove . 
DELHI DEVELOPMENT AUTHORITY 

[No. F . 20 (12 ) / 70 - M . P .1 
PUBLIC NOTICE 

Sd /- Illexible , 9 : :v , 
New Delhi, the 13th November, 1982 

Delhi Development Authority . 
S . O . 3772 . The following modification which the Cential 
Government propoges to make to the Muster Plan for Delhi VB : This in Super Son of public notice No . F . 20 ( 121 / 
are hereby published for public infoimution . Any person hav 

79 - MP catcut 25 - 9 -82 published in the 1990 f the 
nog any objection or suggestion with respect to the proposed 

Govt . of India Gazette dated 2 .5 - 9 -82 Part II - Section 
modification may send the objection or suggestion in writing 

3 – Sub - section ( ii). 
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